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MOBILITY

Background
Mobility of workers in the European Union has been, from the beginning, the overarching priority of the Czech Presidency. In the context of responses to the economic downturn, mobility has been mainstreamed in all recovery plans and other European Commission documents, as a viable strategy to counter the rising unemployment. 

Based on a background document prepared by the Czech Presidency, the informal EPSCO on March 9th prepared Conclusions on the professional and geographical mobility of the workforce in the European Union. This is based on the Commission Communication of December 2007 (Mobility, an instrument for more and better jobs: The European Job Mobility Action Plan 2007-2010). 
The background document distinguishes between three types of mobility: job mobility (defined as the ability to change occupation and qualification), geographical mobility, and social mobility (from outside the labour market into it). Subsequently, the Conclusions and the EMCO working paper refer almost exclusively to geographical mobility. 
Suggested points for discussion

· For many people, moving is not a choice but a necessity driven by economic hardship. This is particularly true for EU Member States with no adequate minimum schemes, high unemployment and/or poor employment standards.
· Mobility is experienced differently depending on gender, age, socioeconomic background and level of qualifications. Mobility does not only impact people that are moving but also their families and community.
· The absence of a defined minimum set of rights across Member States and the complexities in transferring rights (e.g. pension) remain a core obstacle to the mobility of people. In particular the gap in the length and payment of maternity leaves is extremely wide across member States.
· Moving to a different country may mean leaving children in the country of origin. An increasing number of children are growing up without their parents (the so-called “de facto orphan”).
· A serious “brain drain” in the EU’s health workforce is taking place from Eastern to Western Europe, while the increasing demand for these services due to social and demographic changes is felt across the whole continent.
· Roma communities are highly mobile throughout Europe, but suffer everywhere from segregation and discrimination.

· The impact of the crisis is squeezing migrant workers’ rights – with the first rounds of redundancies, priority is being given to keeping national workers. The first to be hit are third country nationals, then EU migrants, forcing them to return home with worsening conditions. An alternative risk is of further undercutting wage levels.
Several links have been pointed out between skills upgrading and mobility: 

· the matching of skills with labour market needs to take into account the European labour market, rather than just the national one, in order for a wide range of opportunities to be available to workers; 
· the flexicurity strategy is increasingly being interpreted as including geographical flexibility (i.e. mobility) as well; 

· geographical mobility contributes to better skill matching;
· the two approaches need to be promoted in parallel and paying attention to the links; 

· recognition of qualifications and skills is an essential pre-requisite to make fruitful mobility possible;  

