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NEW SKILLS FOR NEW JOBS

Background

In December 2008, the European Commission released its “New Skills for New Jobs” communication, providing a first assessment of labour market and skills needs up to 2020 and a mapping of existing anticipation instruments at national and European level. The document also proposes a more effective approach to ensure anticipation and matching between labour demand and supply through synergies between employment, training and education policies. Please find the full text here.

In March 2009, the EPSCO adopted Conclusions on the “New Skills for New Jobs” communication. The document endorses the Commission communication, stressing the need for upgrading skills and providing access to quality education and lifelong learning for all, as well as for mapping-out and anticipating the labor market needs in order to ensure better skills matching. The document can be accessed here. The Spring Council Conclusions have also given additional impetus to this approach, viewed as the main medium- and long-term response to the crisis aftermath. The EMCO is carrying out an assessment (in its Ad-Hoc group) of this strategy. 

In line with the priorities of the Czech Presidency, the EMCO will also deepen its understanding of the link between skills and mobility. The opinion will be finalized on April 28th. The draft EMCO opinion can be found here, and the Commission’s background and discussion note – here.  

It has been confirmed already that this approach will be a high priority for the upcoming Spanish EU Presidency. 

Suggested points for discussion
· The responsibility for retraining and upgrading skills does not lie exclusively with the employee or jobseeker, but there should be incentives for employers to provide such services. There are already examples in this sense.

·  However, it is not clear if training is provided for the company’s needs, or labour market needs? What about the personal development of the individual?
· Provision of training should not just follow the “market needs” logic, but needs to ensure that it equips people to find jobs that effectively take them out of poverty and exclusion;

· Lifelong learning often does not follow a lifecycle approach, which leads to vulnerable groups being left out, or their training needs not being adequately met. Targeted support (including financial) for training should be available for categories in difficulty (people in poverty, low-skilled, migrants, people with dependants, older people etc). 

· Retaining young people for longer in education or sending them back to school only works if effective mechanisms prevent them from experiencing poverty while not yet integrating the labour market; 

· There is a need for recognition of non-formal skills (especially caregivers), and make the link with investing in jobs in services;

· The emphasis is already very much on upskilling and training, while a mapping out of present, but especially future, labour market needs has not been carried out, hence training is already taking place while it is unknown what skills will actually prove useful in the future;

· Upgrading skills and retraining are not enough when job opportunities are shrinking; they need to be complemented with job creation and prioritising of the reinforcement of social protection schemes;
· Not everybody can have a highly-qualified job; upgrading skills does not solve issues such as quality of work (including living wages, protection of rights and job security) for those who will continue to hold low-qualified jobs.

· The strategy does not seem in line with the “investing in people” concept, but continues to regard human beings as economic units, whose retraining is necessary exclusively to serve labour market purposes;

· Skills upgrading is too often linked with flexicurity, but from a perspective where increased “flexibility” of the labour force is expected and required, but nothing is said about how advanced training can ensure better job security.
· Dialogue with stakeholders and their representatives, beyond social partners, is crucial for a correct assessment.     

