EMPLOYMENT WORKING GROUP

SATURDAY, 30 MAY – BRUSSELS

SPEECH EMPLOYMENT WEEK 

JOHANNES JÖRGENSEN, EAPN SE

Timing: 

25 June 2009, day two of the conference, time slot 09h10h, first speaker

Time of speech: 

Unknown (presumably 10-15 minutes)

Workshop description

Examining the social cost of change

In difficult economic times we have a duty to be concerned with all members of the workforce and the unemployed. Migration and immigration issues become more prevalent.  Poor skills sets further distance an element of the population from improving their employment status, or prevent them from having a job at all.  What are governments, social partners and businesses doing to up-skill the workforce and encourage job creation?

Other speakers: 

*Dr Alexander Spermann, Director of Public Affairs & Randstad Akademie, Randstad
*Luc Hendrickx, Director Enterprise, Policy & External Relations, UEAPME
Format: Speech or PowerPoint?
Content
· Introduction of EAPN as an organization, mission, values and objectives;

· Short presentation of EAPN Sweden

Key issues

· clear link with the current circumstances (economic downturn), but underline that poverty and unemployment were there before too;

· stress solidarity – values become even more relevant in times of hardship, when we need to act together and support those who can’t fend for themselves;
· human beings are not mere economic units – virtuous circle between economic, employment and social, which should be reinforced;    

· refer to the Active Inclusion Recommendation of the Commission – integrated approach based on three pillars, ideal in times of crisis, needs to be mainstreamed in recovery packages and the European Employment Strategy;

· particularly stress adequate minimum income and say a sentence about the EAPN campaign; 

· challenge negative activation approaches: make work pay, punitive actions, conditionality;

· link to quality of jobs, precarious employment, flexicurity (more security!), working poverty;
· a few words on mobility and migration; also, diversity on the labour market – need for inclusive employment and tackling discrimination;

· a few words on skills upgrading and life long learning; 
· if possible, some references to the programme and objectives of the upcoming Swedish Presidency of the EU; 

· the presentation could focus on some concrete actions of the Swedish Government (recovery packages) and also what EAPN SE proposes; examples of other countries can be inserted in the speech to illustrate principles; 

· stress the point of stakeholder participation – involvement of people experiencing poverty and their organizations.
