EAPN FICHE ON EMPLOYMENT

Background information

In 1997, the Amsterdam Treaty, with a new chapter on Employment, has been an important step: whilst employment policies remain national competence, it clearly gives the European Institutions a stronger role. Structural Funds are one of the main financial tools to deliver the Strategy.  

The components of the European Employment Strategy (EES) are: 

- Guidelines - proposed by the Commission and adopted by the Council,

- Member States develop annual National Reform Programmes (NRPs), based on the Guidelines,
- Recommendations to each MS regarding its employment policy, proposed by the Commission and adopted by the Council. 
From the revamping of the Lisbon strategy in 2005, this EES has been integrated in the Lisbon strategy and is now the employment part of the Lisbon strategy.

With the subsequent shift to the Europe 2020 Strategy, the EES continues to be an integrant part of the overall Strategy.

The Europe 2020 Strategy was adopted in 2010 as a continuation of the Lisbon Strategy for the next 10 years. It is centered around 5 overarching objectives, one being achieving 75% employment rate in Member States, and another one to lift at least 20 million people out of poverty. 
The Strategy will be delivered at European level through 7 Flagship Initiatives, underpinned by the Integrated Guidelines. The most relevant ones for Employment is A European Agenda for New Skills and Jobs, but also Youth on the Move, and the European Platform against Poverty. 
At national level, the Strategy is delivered through National Reform Programmes, which contain a comprehensive section on Employment, based on the Employment Guidelines (7-10). 
Within the Annual Growth Survey, which is the Commission’s evaluation of NRPs, includes the Joint Employment Report comments on both employment and poverty-reduction policies in Member States, and feeds annually into the Spring Council. This represents a change from the Lisbon Strategy, as now poverty is dealt with by Guideline 10, which is an Employment Guideline. 
A peer review process had been set up, to support the assessment of national best practices, reviewed by other countries and independent experts, based on indicators. 

The Employment Committee (EMCO) is a body composed of two representatives per Member State (Government level), which has advisory status and promotes the coordination between Member States on employment and labour market policies (Article 130). Since the Europe 2020 Strategy, it works together with the Social Protection Committee (SPC) to produce the Joint Employment Report.
EAPN key positions and past actions

EAPN has been actively involved in monitoring the European Employment Strategy since its beginning in 1997, with a particular focus on its impact on poverty and social exclusion. Some of the key concerns have been improving access to employment, particularly for vulnerable groups, rendering labour markets more open and inclusive, pressure for more quality of jobs and fighting in-work poverty. A further concern has been to evaluate how far employment policies integrate a social inclusion component, rather than being conceived from a narrow economic and growth perspective, regarding people as economic units. Last but not least, EAPN supports the participation of people experiencing poverty, the unemployed and their NGOs in the decision-making process in general, and in the development of National reform Programmes particularly. 
EAPN actions on the EES have included responses to the Employment Guidelines and the Joint Employment Report, reviews of the National Reform Programmes, position papers, press releases, responses to relevant public consultations and other. 
EAPN key references (all available on www.eapn.eu):
Lisbon Strategy Reports

- Report on the Lisbon strategy and the National Reform Programmes March 2006 - A Future worth having;

- Report on the Lisbon strategy and the National Reform Programmes February 2008 – Will the economic crisis force a stronger social pillar in Lisbon? 
Position papers

- EAPN position paper on Flexicurity (October 2006)
- EAPN position paper on Social Economy (September 2007)
- EAPN position paper on Skills and Mobility

Responses to documents

- EAPN response to the Commission Green Paper on modernisation of Labour Law (March 2007) 
- EAPN response to the Commission Communication on flexicurity (July 2007)
- EAPN response to the Joint Employment Report (every year; most recent – February 2011).

- EAPN response to the Flagship Initiative A European Agenda for Skills and Jobs
UPCOMING: 

- An EAPN Mag dedicated to Employment (following weeks)
- A video documentary on positive and negative activation practices in the EU (next month)
- A position paper on In-Work Poverty (after the summer)

- A report on the first set of NRPs under the Europe 2020 Strategy (after the summer);

Concerns regarding employment are also integrated in EAPN inputs on the Lisbon Strategy, Europe 2020 Strategy, Active Inclusion, Economic Crisis, and others. 
For more information, please contact Amana Ferro – amana.ferro@eapn.eu
