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I did not prepare a PowerPoint, as these are more my personal reflections. I am not speaking on behalf of the ETUI. 

I would like to start by presenting a few papers that we have recently produced: 

* Paradigm shift: social justice as a prerequisite for sustainable development
* A quantum of solace? An assessment of the fiscal stimulus packages by EU member states in response to the economic crisis
As well as the latest issue (1/2009) of Transfer: The European Review of Labour and Research, dedicated to Lisbon: a failed strategy or still relevant for the future? I can already tell you that the answer to the question is Yes, Lisbon failed. 

Regarding the European Employment Strategy, the fact of the matter is that most of the actors see little influence at the national level. There is a rather sizeable problem of governance and participation, concerning trade unions, as well as NGOs. 

There has been a change in discourse, which now focuses on active inclusion, lifelong learning, gender mainstreaming and others, but this is only at the ideological level. What is the impact of this change on national reforms? 

The European Employment Strategy has been integrated with economic policies, which means that now it is much more influenced by the discourse of the EcFin than by the social OMC. 

Clearly, there is weak participation of actors. We are faced with limited access to the EMCO, and again, I am speaking of trade unions and NGOs alike. The process is driven by the European Commission and bureaucrats at the national level.

Flexicurity is the trendy buzzword these days, but there is no clear definition of the term, and no such academic concept. It is very much a problem of credibility, as it is such a weak concept. 

Although there is a multiple crisis going on, DG Employment continues to focus on business as usual (lifelong learning, flexicurity, increasing some benefits in duration etc), as if there was no crisis. EcFin documents are more clear and sometimes even more progressive than what comes out of DG Employment.  

The crisis is an opportunity to focus on issues such as inequality, discrimination, access to labour market (to combat segmentation), global demand, working time. 
There is very little reflection for the moment on how we will have an employment policy and inclusion policy, within a low carbon economy. The first level is about the green jobs – what are they? There are two main questions: in what sectors, and what about quality of work? We can’t take for granted that green jobs are quality jobs!!! Just as flexicurity, there is no definition of “green jobs”.
Last but not least, the paradigm shift. If we are to take challenges seriously, we need to change the way we think and the instruments we use. What we need is: 

· new indicators, as GDP is no longer an adequate measure… but it is difficult to find an alternative; 
· a new model of development, looking at patterns of consumption and production, and what is social justice in these new parameters;
· to challenge the Growth and Stability Pact, as deficits are growing, and reduced spending will mean cuts in social protection.
If we think that the European Employment Strategy is important and can be linked with other instruments, we need to be very careful, because it is already not working well. The general message needs to change, because this is a Strategy of the past.
