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Applications for Membership GA 2011:

1) EAPN-Iceland

1.1) Letter of intent to join EAPN

Reykjavik, 14 February 2011.

To:  Mr. Ludo Horemans EAPN President 

Ref.: European Anti Poverty Network Membership Application by EAPN-Iceland. 
A number of organisations working towards reducing poverty and social isolation in Iceland have joined hands and founded EAPN-Iceland. Our goal is to unite the efforts of the third sector and grassroot organisations, in a professional way, for the benefit of people living in poverty and isolation.  Among our goals is to open up discussions and encourage debate on poverty and it´s adverse effects.  Our aim is also to help individuals becoming active agents in their struggle out of poverty. We see it as an important role for EAPN-Iceland to encourage and influence government actions and initiate and encourage productive discussions, where we offer our expertise by taking part in committees and other fora where matters of poverty and social isolation in Iceland is being discussed.

The organisations that form EAPN-Iceland all represent large groups of people who deal with poverty and isolation.  A complete list of these organisations and their roles along with the laws of EAPN-Iceland is sent herewith. Some organisations represent different groups that for various reasons live in poverty and promote their rights and well being. Others work independently, without affiliations, helping those in need. EAPN-Iceland thus has much knowledge and experience in campaigning for the poor and isolated and in various ways of alleviating their plight.  

EAPN-Iceland hereby applies to become full members of EAPN-Europe in order to gain a broader perspective on poverty issues. We hope that through participating in work groups and work shops, and having access to research and other available data, we will be able to learn and share from our experience. Through such a cooperation we would gain insight in different approaches and solutions, and learn how others have tackled this universal problem that poverty and social isolation truely is. With a formal cooperation with EAPN-Europe we also forsee being able to forward and present new material , new laws and regulations from Europe to our government – for the benefit of those we work for.

On behalf of EAPN-Iceland, I would be pleased to offer any additional information you may require. 


With best regards and sincere wishes for a positive reply.
Un bon nombre d’organisations  qui travaillent dans le but de réduire la pauvreté et l’isolation sociale en Islande ont collaboré et créé EAPN Islande. Notre but est d’unir les efforts du troisième secteur et des organisations de terrain d’une manière professionnelle pour le bénéfice des personnes en situation de pauvreté et d’isolation. Un de nos objectifs est d’ouvrir des discussions et encourager le débat sur la pauvreté et ses effets adverses. Notre objectif est également d’aider les personnes à devenir des agents actifs  dans leur lutte pour sortir de la pauvreté. Nous voyons un rôle important  pour EAPN Islande d’encourager et d’influencer les actions gouvernementales et d’initier et d’encourager des discussions productives où nous offrons notre expertise en participant dans des comités et d’autres forums où des éléments de pauvreté et d’isolation sociale en Islande sont discutés.

Les organisations qui constituent  EAPN Islande représentent toutes des grands groupes de personnes qui s’occupent de la pauvreté et d’isolation. Nous joignons une liste complète de ces organisations ainsi que leurs rôles et les lois qui gouvernent EAPN Islande. Certaines organisations représentent des groupes différents qui pour des raisons diverses vivent dans la pauvreté et doivent promouvoir leurs droits et bien-être. D’autres travaillent de façon indépendante, sans affiliations, et aident ceux qui sont dans le besoin. EAPN Islande a donc de grandes connaissances et expériences dans la campagne pour les personnes en pauvreté et en isolation et de certaines façons de soulager leur détresse.

Par la présente EAPN Islande demande l’adhésion à part entière à EAPN Europe en vue de gagner une perspective plus large sur les problèmes de la pauvreté. Nous espérons qu’en participant dans des groupes de travail et ateliers et en ayant accès à la recherche et d’autres données disponibles, nous allons beaucoup apprendre et partager de notre expérience. Par une telle coopération nous apprendrons à mieux connaître les différentes approches et solutions et comment attaquer ce problème universel que la pauvreté et l’isolation sociale représentent. Par une coopération formelle avec EAPN Europe nous prévoyons également de pouvoir envoyer et présenter du nouveau matériel, de nouvelles lois et réglementations d’Europe à notre gouvernement – pour le bénéfice de ceux pour qui nous travaillons.

Au nom d’EAPN Islande, je serai heureuse de vous donner encore toute information supplémentaire que vous désirez.

En espérant une réponse favorable, je vous prie d’agréer mes salutations distinguées.

___________________________________

Mrs. Vilborg Oddsdóttir Social Worker
Head of Icelandic Church Aid Domestic Department
vilborg@help.is / +354 528 4403 / +354 823 2321

1.2) EAPN Iceland Articles of Association

The European Anti-Poverty Network Iceland Network against Poverty

Article I: The name of this organisation is EAPN Iceland; a network of organisations involved in the fight against poverty. The organisation is the Icelandic member of the European Anti-Poverty Network (EAPN).
Article II: The organisation’s principle place of operation and registered domicile is in Reykjavik.
Article III: It is the intent of EAPN Iceland:
1. To fight against poverty and social exclusion

2. To promote effective action to eradicate poverty

3. To work towards giving public expression to the voices of people experiencing poverty

4. To support public debate on issues surrounding poverty and lobby for people and groups facing poverty

Article IV: EAPN Iceland aims to achieve its goals by lobbying Icelandic and European governments and institutions and promoting the development and implementation of effective methods to counteract poverty and social exclusion.
Members and legal entities

Article V: The founding members of the organisation are:
	Name
	Address
	Company ID number

	Organisation of Single Parents (Félag einstæðra foreldra)
	Vesturgata 5, 101 Reykjavik.
	490371-0289

	The Icelandic Mental Health Alliance (Geðhjálp)
	Tungata 7, 101 Reykjavik
	531180-0469

	Icelandic Church Aid (Hjálparstarf kirkjunnar) 
	Háaleitisbraut 66, 103 Reykjavík.
	450670-0499

	The Salvation Army Iceland (Hjálpræðisherinn á Íslandi)
	PO Box 372, 121 Reykjavík
	620169-1539

	Samhjalp Foundation Iceland (Samhjálp)
	Stangarhyl 3a, 110 Reykjavík
	551173-0389

	The Association of Disabled in Iceland (Sjálfsbjörg)
	Hátún 12, 105 Reykjavík
	570269-2169

	The Organisation of Disabled in Iceland (Öryrkjabandalag Íslands)
	Hátúni 10, 105 Reykjavík
	631292-2599


Article VI: Membership is open to all organisations and grassroots movements operating within the third sector, and which have as their platform the fight against poverty and social exclusion.
Governance and Annual General Meetings

Article VII: The board of EAPN Iceland shall appoint five members, one from each founding organisation, i.e. chairman, vice-chairman, treasurer, secretary and one ordinary member of the board. In addition three substitute members shall be nominated. Board members shall be elected for a term of two years; however a chairman shall be elected at each annual meeting. The board members will divide the tasks to be carried out between themselves. The chairman will call the members of the board to a meeting when necessary.
Board members are elected for a two year term. In no event shall all the board members resign at the same time, consequently two board members shall be appointed for a one year term at the first annual meeting of the organisation.

The chairman in consultation with the board members shall be responsible for the daily running of the organisation and the administration of tasks.

The chairman and treasurer are responsible for the registration of the organisation. 

Article VIII: The operational period of the organisation shall be the calendar year. The annual meeting shall be called with at least one month’s notice and held before the end of May each year. Issues to be considered should be submitted to the board 14 days before the annual meeting. At the annual meeting the board will reflect on the results of the previous year. It is permissible for each member organisation to send up to five representatives to the annual meeting. In the absence of a general meeting representative it is permissible to assign a proxy vote to an associate on the condition that written permission, signed and witnessed by two individuals, is submitted to the chairman in advance of the voting.
The agenda for the annual meeting shall be as follows:

1. Election of chairman and secretary of the meeting.

2. The board’s annual report submitted for approval. In addition committees appointed to carry out particular tasks for the organisation shall submit reports.

3. Accounts from the previous financial year submitted for approval.

4. The budget and work schedules presented and submitted for approval.

5. Amendments to the Articles. Any proposed change to the Articles shall be submitted at least seven days before the annual meeting and amendments introduced to members in the form of a written invitation to the board meeting.

6. Election to the board.

7. Election of two financial auditors for a one year period.

8. Decide the annual membership fees.

9. Any other business.

Article IX: The board is responsible for the finances of the organisation, including the collection of membership fees according to the amount decided at the annual meeting at any given time. They plan a budget in the beginning of the financial year and balance the annual financial statement. The board is also responsible for keeping a membership register. A record of the minutes of board meetings must be kept and the proceedings approved and signed by the board members present.
Article X: The board represents the organisation and has the authority to make decisions for the members and work towards the organisation’s objectives. The board is the holder of power of attorney and has full legal rights of representation for the organisation. The board shall in all of its operations consider the platforms of the member organisations and seek out their viewpoints, whenever possible, e.g. by holding public meetings, releasing announcements, using internet communication forums and other methods of communication.
Calling Board Meetings

Article XI: If at least one fifth of the board members call for a special meeting of the board then the board shall respond by sending out email invitations to attend the meeting with no less than three days notice. Voting rights at the meeting can be exercised by those organisations which send a representative and have paid their membership fees.
Amendment to the Articles
Article XII : Amendments to these articles are only permissible at annual general meetings of the board, and indeed such amendments must be announced in the official invitation to the meeting. Two thirds of the valid votes are required to adopt any amendments to the Articles of Association. 
Dissolution of the Organisation
Article XIII: Any decision to dissolve the organisation must be taken at an annual general meeting of the board and can only be passed with a two-thirds vote. In the event of dissolution of the organisation, its assets shall be transferred to whichever fund the board considers most fitting to the goals of the organisation. 
Submitted, passed and authorised at the initial meeting of EAPN Iceland on the .....(date)................these Articles of Association have gained legal validity.

Signed in Reykjavík by the members of the board:

Signatures of other founding members of the organisation (see Article V). 

Prepared in triplicate.

1.3) Inaugral meeting and Governing Board

EAPN Iceland inaugural meeting was held 15 February 2011. The meeting agreed upon laws and mandate for EAPN Iceland. It was decided that Iceland should apply for membership of EAPN Europe. An interim board was elected to serve until the first general meeting, autumn 2011.

Governing Board:

Chairman: 

Ms. Vilborg Oddsdóttir
                                           Icelandic Church Aid (Hjálparstarf kirkjunnar)


Deputy Chairman:
Mr. Heiðar Guðmundsson
                                           Samhjálp

Secretary:

Ms. Þorbera Fjölnisdóttir, 
                                          The Organization of Disabled in Iceland (Öryrkjabandalag Íslands)

Treasurer: 

Ms. Kristín Tómasdóttir
                                           The Icelandic Mental Health Alliance (Geðhjálp)

Boardmembers:
Ms. Oktavía Guðmundsdóttir
The Single Parents´ Association (Félag einstæðra foreldra)


Ms. Ragnheiður Sverrisdóttir
Deacons Association of Iceland (Djáknafélag Íslands)

Alternates:
Mr. Leifur Leifsson
The Association of Disabled in Iceland (Sjálfsbjörg)

Mr. Þorsteinn Kristiansen
Salvation Army (Hjálpræðisherinn)

2) Macedonian Anti-Poverty Platform 

2.1) Letter of Intent to Join EAPN

Skopje, 15 February 2011

Fintan Farrell, Director
European Anti Poverty Network (EAPN)

Square de Meeûs 18
B-1050 Brussels (Belgium)

Dear Mr. Farrell,  

The Macedonian Anti-Poverty Platform (MAPP) is a voluntary and nonpartisan alliance of more than 40 national nongovernmental organizations, grassroots community groups, charity organizations, as well as the association of trade unions, who gathered to bring out the citizens concerns regarding the issues of common interest. Our member organizations operate in a wide variety of fields, including human rights, social sector, nondiscrimination, health issues, women issues, child issues, poverty and people affected by poverty, disability, refugees and internally displaced people, ethnic minorities, sexual minorities etc. 

The ultimate aim of MAPP is to improve the living conditions of all the Macedonian citizens and promote society of welfare, solidarity, development and peace, mainly through: advocating, lobbying and influencing public policies and strategies in the sphere of social and health protection, employment, poverty reduction, social inclusion, human rights and non-discrimination; work with impoverished, marginalized, vulnerable and socially excluded communities and their empowerment; fostering participative democracy and social justice; and fighting against all forms of discrimination and inequality.   

Because Macedonia is not a remote isle but rather part of the world poverty and social exclusion picture, MAPP remains committed to networking and collaboration with EAPN and other national and regional anti poverty platforms that will promote dialogue and facilitate the exchange of experience and good practices. Needles to say, we share the same values and vision of free societies founded on democratic and accountable principles, without forgotten citizens, and with empowered women and men who “chose to be the change they want to see.” 

Therefore, we kindly ask that you consider MAPP interest in joining EAPN network. We are confident that our membership with EAPN will only bring us a step further in better enforcement of our common goals - that is empowerment of people facing poverty and social exclusion - yet enable us to apply a novel approaches in urging governments to be accountable and responsible for realization and implementation of the undertaken international human rights obligations. We sincerely hope that our membership application will be accepted, and we look forward to fruitful cooperation in future. 

Yours Sincerely,

La Plateforme Macédonienne de lutte contre la pauvreté (MAPP) est une alliance volontaire et non partisan de plus de 40 organisations non gouvernementales, groupes communautaires de terrain, organisations de charité ainsi que d’associations de syndicats qui se sont rassemblés pour faire sortir les préoccupations des citoyens concernant les problèmes d’intérêt commun.  Nos organisations membres opèrent dans une grande variété de domaines y compris les droits de l’homme, le secteur social, non-discrimination, problèmes de santé, problèmes de femmes, problèmes des enfants, la pauvreté et les personnes en situation de pauvreté, handicap, réfugiés et personnes déplacées, minorités ethniques, minorités sexuels etc.

L’objectif ultime de MAPP et d’améliorer les conditions de vie de tous les citoyens macédoniens et de promouvoir une société de bien-être, de solidarité, de développement et de la paix principalement par des recommandations, du lobbying et en influençant les politiques publics et stratégies dans le domaine de la protection sociale et de la santé, l’emploi, la réduction de la pauvreté, l’inclusion sociale, les droits de l’homme et la non-discrimination ; en travaillant avec les pauvres, les marginalisés, les faibles et les communautés socialement exclues et leur pouvoirs ; en favorisant une démocratie participative et une justice sociale et en luttant contre toute forme de discrimination et inégalité.    

Comme la Macédoine n’est pas une île éloignée mais fait plutôt partie de l’image de la pauvreté mondiale et de l’exclusion sociale, MAPP reste engagé dans le travail en réseau et à une collaboration avec EAPN et d’autres plateformes de pauvreté nationales ou internationales qui vont promouvoir un dialogue et faciliter l’échange d’expériences et de bonnes pratiques. Il va de soi que nous partageons les mêmes valeurs et visions d’une société libre basée sur des principes démocratiques responsables, sans citoyens oubliés et avec des femmes et des hommes capables qui « choisissent d’être le changement qu’ils veulent voir ».

Nous vous demanderons donc de bien vouloir considérer l’adhésion de MAPP au réseau d’EAPN. Nous sommes confiants que notre adhésion à EAPN va nous conduire un pas plus loin dans un meilleur renforcement de nos objectifs communs – responsabilisation des personnes en situation de pauvreté et d’exclusion sociale – mais en même temps nous permet une nouvelle approche en incitant les gouvernements  d’être responsable pour la réalisation et l’implémentation des obligations des droits internationales de l’homme. Nous espérons sincèrement que notre application sera acceptée et nous nous réjouissons à l’idée une coopération fructueuse à l’avenir.

Salutations distinguées,

Mila Carovska, 

President

Macedonian Anti-Poverty Network (MAPP) 
Miladin Popovic St. No. 4/1a, 1000 Skopje, Macedonia
Phone: +389 2 55 11 820; Fax: +389 2 55 11 821         
E-mail: info@mpps.org.mk; Web: www.mpps.org.mk 

2.2) STATUTES  OF THE MACEDONIAN ANTI POVERTY PLATFORM (MAPP) 
GENERAL PROVISIONS
Article 1: Macedonian Anti Poverty Platform (hereinafter MAPP) is a voluntary platform composed of NGO’s and individuals aimed at reduction of poverty through promotion of social justice, participative democracy, protection of human rights, equality, non discrimination and the rule of law.  

Article 2: MAPP acts on the territory of the Republic of Macedonia and realizes its rights, duties and obligations in accordance with the Statute, Constitution and laws. 

Article 3: MAPP is autonomous and independent in establishing and realization of its aims, interests and activities identified with the Statute and the Work Programme.

Article 4: MAPP is a separate legal entity with its own bank account. Authorized signatories of the bank account are the President and the Secretary General. By decision of the Executive Board the President can authorize other person as a signatory. 

Article 5: MAPP is a nonprofit, nonpartisan and nongovernmental organization. If profit is to be generated in the course of its activities, such profit shall be used exclusively for supporting and realization of the aims and activities identified with the Statute. MAPP shall not perform profit-generating activities and it’s responsible for its proper functioning with its entire property and assets.

Article 6: The official name of MAPP is Macedonian Anti Poverty Platform. Abbreviation that is going to be used is MAPP. MAPP is headquartered in Skopje at Veljko Vlahovic St. No. 2-1/17.

Article 7: MAPP has its own stamp, seal and logo, in Macedonian language, chosen by the Executive Board upon previously conducted call for creative solutions. The stamp has a circular form with diameter of 4cm and inserted text: Macedonian Anti Poverty Platform (MAPP). The seal has rectangular form and inserted text: Macedonian Anti Poverty Platform (MAPP), File No. //// Date //// Skopje. 
Article 8: The work of MAPP is to be conducted in Macedonian language. Representatives of the NGOs belonging to the non-majority communities can use their own language. All the external MAPP correspondence is to be conducted in Macedonian language and, if necessary, in the official language of the other non-majority communities. Upon request of individual MAPP members or their representatives, the internal correspondence can be translated in the required language of the community on behalf of which the request has been submitted.   

Article 9: The work of MAPP is public. Publicity of the MAPP work is to be realized through the following means: regular update of the general public about its activities; ensuring attendance of the MAPP members and other persons at its work meetings and sessions of its elected bodies; access to the MAPP reports and other acts for all its members and other interested persons; mass media activities; collaboration with other NGOs, platforms and public institutions; printed materials; web page etc. 

Article 10: MAPP can collaborate, apply and become member with other international NGOs, coalitions, platforms, networks and similar organizations.

VISION, MISSION AND AIMS  
Article 11: The vision of MAPP is society of welfare, nondiscrimination, development and peace. 

Article 12: The mission of MAPP is fostering the principles of equality, solidarity, nondiscrimination, promotion and protection of human rights and freedoms of all Macedonian citizens.

Article 13: Aims of the MAPP are: reduction of poverty and social exclusion; development of cultural, economic and social values; development of strong network to fight against poverty and social exclusion; work with impoverished communities and their empowerment; elimination of all forms of discrimination and promotion of equality; fostering participative democracy; advocacy, lobbying and influencing public policies and strategies in the sphere of social and health protection, employment, poverty reduction, social inclusion, human rights and nondiscrimination; awareness raising on poverty related issues; creating enabling environment for economic development; networking and collaboration with other national and regional anti poverty platforms; inclusion of impoverished, marginalized, vulnerable and socially excluded communities at al all levels of its decision-making process; strengthening internal capacities of its members; conducting research and analyses in the field of poverty, human rights, social inclusion, nondiscrimination, health protection, employment, and education, thus suggesting concrete measures for overcoming identified problems. 

MEMBERSHIP 
Article 14: MAPP member can be any individual, NGO, or informal citizens association who shares its aims and objectives. MAPP General Assembly decides for accession of new members by simple majority vote, upon previous written request by the interested party and submission of at least two recommendations from any of the founding members.   

Article 15: MAPP membership is voluntary-based. Upon previous proposal submitted by the President or the Executive Board, MAPP General Assembly shall terminate the membership by simple majority vote in the following cases: when members act against the statutory provisions; disrespect or refuse to comply with the decisions of MAPP bodies; disrespect the basic work principles and refuse to comply with MAPP Work Programme; devalue the MAPP integrity or integrity of other MAPP members; and haven’t had paid the membership fee for the last calendar year. 

Article 16: MAPP members pays membership fee. The amount and method of payment is determined by decision of the Executive Board. 

RIGHTS, DUTIES AND RESPONSIBILITIES 
Article 17: Each MAPP member has the following rights and duties: to vote and be elected; to propose representatives in the elected MAPP bodies and to oversee their work and activities; to contribute towards development of MAPP policies and strengthening of MAPP structures; to initiate proposals for realization of MAPP aims and objectives; to abide by the statutory provisions and other acts of the elected MAPP bodies; to actively participate in the implementation of the MAPP Work Programme and related project activities; to contribute towards proper functioning of the platform; other rights and duties as stipulated with the Statute, acts of the elected MAPP bodies and positive legal regulations. 

BASIC WORK PRINCIPLES  
Article 18: MAPP functioning is based on the following basic work principles: impartiality and independence; transparency; legality; interdependence and solidarity; equality and equity. 

Article 19: In accordance with the National Occupational Classification, MAPP main activity is 94.99 - Activities of other membership-based organizations, unmentioned at other place. According to the National Occupational Classification, MAPP field of work is also 58.19 – Other publishing activities. 
STRUCTURE 
Article 20: MAPP structure is composed of the following bodies: President, General Assembly, Executive Board, and Supervisory Board. 

GENERAL ASSEMBLY (GA)
Article 21: The GA is composed of representatives of all the MAPP members elected for a period of 4 years. 

Article 22: Elected representatives of the GA have the following rights: to attend and participate at the GA sessions and working groups where elected; to vote and be elected in the MAPP bodies; to oversee the work of other MAPP bodies; to abide by the statutory provisions and MAPP Work Programme; to represent the interests and positions of their nominating organizations; to submit proposals in common interest of the platform; to regularly report to their domicile organization on the progress of MAPP work and activities; to contribute towards the realization of MAPP aims and objectives; other rights and responsibilities in accordance with the acts of the elected MAPP bodies and positive legal regulations.

Article 23: The President convenes the GA at least once a year. GA can also convene by proposal of the Executive Board, or upon request by 1/3 of the MAPP members. 

Article 24: GA can work if more than half of the MAPP members are present at session. As a general rule, GA adopts its decisions by simple majority vote, unless otherwise decided for specific type of decisions. GA sessions can also be attended by representatives of non-member organizations and individuals without voting right. In extraordinary situations, GA can adopt decisions via e-conference or other type of internet communication. 

Article 25: As a general rule, GA adopts it decision by public vote, unless otherwise decided by majority of the MAPP members present at session. Each member has a right to one vote. 

Article 26 : GA has the following responsibilities: enacts the Statute, other acts of elected MAPP bodies, and decides for their amendments; reviews and adopts the MAPP Work Programme, strategies, annual reports, principles and guidelines; decides for establishment and termination of MAPP working groups, commissions and related organizational structures; reviews and adopts financial plans and reports; assesses MAPP activities, achieved results, and reviews the factual situation; decides for membership in other platforms and international organizations; decides for acceding of new members and termination of membership; elects MAPP bodies; decides for MAPP termination; performs other duties as stipulated with the Statute, other acts of the MAPP bodies and positive legal regulations.    

PRESIDENT
Article 27: GA elects the President for a period of 2 years. The President has a right to be reelected. In case of absence or performance incapability, the President is to be replaced by the member of the Executive Board appointed by the GA. 

Article 28: Each MAPP member has a right to nominate a presidential candidate. The election of the candidate is determined by simple majority vote of GA representatives present at session.  

Article 29: The President has the following rights and duties: calls and prepares the GA sessions; represents the MAPP in all the legal matters; signs and cares for implementation of all the decisions, conclusions and other GA acts; together with the Secretary General is the authorized signatory of the MAPP bank account; governs the Executive Board meetings; provides support of the work and activities of the GA, Executive Board, and other MAPP bodies; submits annual report to the GA. 

Article 30: The function of the President ceases on a personal demand, or upon discharge proposal of the Executive Board or any other MAPP members. 

Article 31: The proposal for discharge of the President, including the reasoning, shall be elaborated in detail. The President is discharged by simple majority vote of the GA representatives present at session, upon previous thorough discussion of the submitted discharge proposal. 

EXECUTIVE BOARD (EB)
Article 32: The EB is composed of nine representatives. Each MAPP member has a right to nominate a representative of the EB. Representatives of the EB are elected by simple majority of the GA members present at session. Representatives of the EB are elected for a period of 4 years with possibility for reelection. 

Article 33: The EB meets as required, and at least four times per year. The President governs the session of the EB. EB sessions can be attended by the donors and other interested parties without voting right. 

Article 34: The EB decisions are valid if more than half of its representatives are present at session. The EB adopts its decisions by simple majority vote. Each EB representatives has a right to one vote. 

Article 35: The EB has the following responsibilities: participates in drafting and approves project-proposals of common interest for MAPP members; adopts decisions for acquisition and distribution of MAPP financial assets; prepares and proposes annual financial plan; proposes and elects MAPP working groups and ad hoc work commissions; elaborates the MAPP strategic plans, Work Programme and other acts as requested by the GA; calls extraordinary GA sessions; proposes accession and termination of MAPP membership; proposes discharge of the President; determines the amount of membership fee and methods of payment; establishes and maintains collaboration with relevant public institutions; submits annual report to the GA.  

SUPERVISORY BOARD (SB)
Article 36: The SB has the following responsibilities: insight into the financial work of MAPP; analyses and control over the financial reports of MAPP bodies and working groups; control over acquisition and distribution of MAPP financial assets; pointing out to the irregularities that might result into damaging of MAPP financial records; submitting annual report to the GA. 

DISTRIBUTION AND ACQUIRING OF ASSETS 
Article 37: MAPP assets are to be acquired and used exclusively for fulfillment of its aims and objectives. 

Article 38: MAPP assets are ensured through: membership fees; donations; charities; gifts; organized profitable activities aimed at generating funds; funds allocated from the state budget, budgets of the local self-government units, and budget of the city of Skopje; other sources. 

Article 39: The manner of acquisition and distribution of MAPP assets is regulated with the Statute and in accordance with positive legal regulations.  

Article 40: The EB decides for acquisition and distribution of MAPP assets.  

CONTROL MECHANISMS
Article 41: Overall control over the MAPP functioning is performed by the GA. Control over the MAPP financial work is performed by the SB. Control over legality of MAPP work and activities is performed by the relevant public institutions. 

Article 42: Each member has a right to initiate review of the MAPP work and activities before relevant MAPP bodies, in accordance with their area of responsibility established by the Statute and positive legal regulations. The relevant MAPP body is responsible to provide a written explanation to submission of the member's initiative within reasonable time.    

CESSATION 
Article 43: MAPP ceases to exist: by majority decision of the GA members present at session; if number of MAPP members falls under the legally prescribed minimum; by relevant court decision; in other cases envisioned by law. 

Article 44: In case of cessation, the remains of the MAPP property and assets are distributed as stipulated by law. 

TRANSITIONAL AND FINAL PROVISIONS 
Article 45: Authoritative interpretation of the statutory provisions is provided by the GA and in-between two GA sessions by the EB.  

Article 46: This Statute becomes effective and legally binding to the members by the day of its adoption at the constitutive assembly session.   

2.3) Macedonian Anti-Poverty Platform – MAPP List of NGOs - members of MAPP
	
	Citizens’ Association
	Place
	Priority field of work 

	1. 
	Association for Health Education and Research HERA www.hera.org.mk
Representative Mila Carovska (mila.carovska@hera.org.mk ; +389 078 332 305)
	Skopje
	Health protection

	2. 
	Association for Democratic Initiatives ADI -  www.adi.org.mk
Representative Ivana Vlahovic (ivana@adi.org.mk)
	Gostivar
	Human rights

	3. 
	Center for International Cooperation, Development and Implementation "Chekor Plus”
Representative Kosta Galimanoski (galimanoski@yahoo.com ; +389 070 827 627)
	Kichevo
	Economic Development

	4. 
	Association of citizens “Nikulec”
Representative Darko Petrovic (darkopetrovik@yahoo.com ; +389 070 891 446)
	Negotino
	Education

	5. 
	Association for Emancipation, Solidarity and Equality of Women in RM – ESE www.esem.org.mk
Representative Aneta Petrushevska (humanrights@esem.org.mk ; +389 070 436 925)
	Skopje
	Women and Gender Equality

	6. 
	Association for improvement of the conditions for care and accommodation of 
elderly and feeble persons  "Humanost” (Humanity)  www.humanost.org.mk
Representative Jana Popovska  (jana_popovska@yahoo.com ; +389 071 322 842)
	Skopje
	Elderly persons

	7. 
	SOS Children's Village www.sos.org.mk
Representative Mario Janchev (jancev@sos.org.mk ; +389 071 373 618)
	Skopje
	Children and Youth

	8. 
	Initiative for Social Change - InSoC  www.insoc.org.mk
Representative Samet Skenderi (samet.skenderi@insoc.org.mk ; +389 078 223 710)
	Skopje
	Roma

	9. 
	Association of defectologists and associates – “Podaj Raka” www.podajraka.org.mk
Representative Meri Stojkova  meristojkova@yahoo.com ; +389 070 696 223
	Skopje
	Persons with disabilities

	10. 
	Association of citizens “Forum for Safety” http://mfb.blog.mk/
Representative Marija Zlateva (zlateva.marija@yahoo.com ; +389 077 655 794)
	Skopje
	Safety and security in the communities

	11. 
	Organization of Women of the City of Skopje
Representative Marjonka Petrovska (marpetrovska@yahoo.com ; +389 070 852 244)
	Skopje
	Women and Gender Equality

	12. 
	Association of citizens “Polio minus”
Representative Zorica Talevska (zoricatalevska@yahoo.com ; +389 075 577 892)
	Skopje
	Persons with disabilities

	13. 
	Association for a fight against cancer – “Nov zivot” (New life)
Representative Lidija Vasilevska (novzivot@hotmail.com ; +389 078 479 068)
	Shtip
	Women and Gender Equality

	14. 
	National Council for Gender Equality – SOZM www.sozm.org.mk
Representative Blagorodna Shopova (sozm@mt.net.mk ; +389 070 315 364)
	Skopje
	Women and Gender Equality

	15. 
	Association  for support of socially excluded persons and groups at risk “Scorpion”

Representative Rubin Arizankoski (rarizankoski@gmail.com ; +389 077 535 834)
	Prilep
	Social Inclusion

	16. 
	Institute for Strategic Research and Education - ISIE www.isie.org.mk
Representative Julia Brsakoska (julijab@yahoo.com+389 070 575 087)
	Skopje
	Children and Youth

	17. 
	Association for humanitarian activities “Sinergija” (Synergy) www.sinergija.mk
Representative Stojche Tashkov (sinergia_mkd@yahoo.com ; +389 071 270 970)
	Shtip
	Humanitarian activities

	18. 
	Macedonian – Turkish association “Kemal Ataturk” Bitola
Representative Senol Memis (senol_memis@yahoo.com  ; +389 075 816 594)
	Bitola
	Humanitarian activities

	19. 
	Association of citizens “Svetla zvezda”

Representative Dance Sotiroska (sotiroska_dance@yahoo.com ; +389 070 824 612)
	Krushevo
	Humanitarian activities

	20. 
	Association for Health Education, Prevention and better treatment “Hepta” www.nvohepta.mk
Representative Biljana Mirceska (biljana.mirceska@gmail.com ; +389 070 600 484)
	Skopje
	Health protection

	21. 
	Association of Persons with Haemophilia of Macedonia “Hemolog
Representative Cvetanka Josifovska (josifovskacvetanka@gmail.com ; +389 071 243 264)
	Bitola
	Health protection

	22. 
	Association of citizens “Synthesis”

Representative Danica Mladenovska (ddikoti@yahoo.com ; +389 078 517 736)
	Skopje
	Humanitarian activities

	23. 
	Women’s Organization of the municipality of Sveti Nikole www.womsvetinikole.org.mk
Representative Aleksandra Kocevska (wom_org@yahoo.com ; +389 071 389 975)
	Sveti Nikole
	Women and Gender Equality

	24. 
	Association of citizens “Sumnal” www.sumnal.org
Representative Elena Nesovskа (elena_nesovska@yahoo.com ; +389 072 603 341)
	Skopje
	Education

	25. 
	Association for Sustainable Rural and Regional Development “Bela Vista”
Representative Sasho Matovski (belavista.macedonia@yahoo.com ; +389 070 581 277)
	Tetovo
	Rural development

	26. 
	Foundation for Economic Development and Information Technology “Ler – IT”
Representative Lazar Sokolovski (ler_it@yahoo.com)
	Shtip
	Economic Development

	27. 
	Union of Balkan Egyptians  www.ubaeg.org
Representative Verica Dzijanovska (vericadzijanovska@yahoo.com ; +389 071 325 672)
	Skopje
	Minority protection

	28. 
	Association for improvement of the status of women in contemporary social processes "Women’s Action" www.zenskaakcija.org.mk
Representative Dragica Miloshevska (wactionmk@yahoo.com ; +389 070 590 014)
	Skopje
	Women and Gender Equality

	29. 
	Association of Roma citizens “Avena”
Representative Dragancho Georgiev (avenakocani@yahoo.com +389 071 560 547)
	Kochani
	Roma

	30. 
	Union of independent and autonomous trade unions - UNASM www.unasm.org.mk
Representative Divna Zmejkovska (divnaz@yahoo.com ; +389 070 727 467)
	Skopje
	Trade Union

	31. 
	Crisis Center Nadez (Hope) www.krizencentar.org.mk
Representative Emilija Gievska info@krizencentar.org.mk
	Skopje
	Fight against domestic violence

	32. 
	Association of Social Workers http://zsr-skopje.mk
Representative Vladimir Ilievski (zsr_skopje@yahoo.com +389 078 371 053)
	Skopje
	Association of social workers

	33. 
	Macedonian Scientific Society for Autism www.mssa.org.mk
Representative Rozalija Davitkovska (rozaly23_d@yahoo.com)
	Skopje
	Persons with disabilities

	34. 
	Movement Against Disability “Polio Plus” www.polioplus.org.mk
Representative Elena Kochoska elena@polioplus.org.mk ; +389 070 346 496
	Skopje
	Persons with disabilities

	35. 
	Association of citizens “Akcija Zdruzenska” www.zdruzenska.org.mk
Representative Bobi Badarevski (badarevski@gmail.com : +389 071 442 169)
	Skopje
	Women and Gender Equality

	36. 
	Roma Resource Center  http://blog.rrc.org.mk/
Representative Ersej Demirovski ersej.demirovski@rrc.org.mk ; +389 071 253 649
	Skopje
	Roma

	37. 
	Association for Child’s Rights
Representative Vladimir Ortakovski (ortak@sonet.com.mk ; +389 070 255 997)
	Skopje
	Children and Youth

	38. 
	Association of users of retiring and family pension  “Solidarity – Aerodrom”
Representative Ilija Gligorov  (ilijag52@yahoo.com ; +389 070-648-064)
	Skopje
	Elderly persons

	39. 
	Association of citizens “Detska Nadez”(Children’s hope)
Representative Orhan Asan (orhan.oki.aerodrom@hotmail.com ; +389 078 614 146)
	Skopje
	Children and Youth

	40. 
	Regional Roma Network of Northeast and East Macedonia “Intelekt” (Intellect)
Representative Julieta Memedova (julietamemedova@hotmail.com : +389 070 481 394)
	Delchevo
	Roma

	41. 
	Association of citizens “Artizanati”
Representative Giljman Osmani – Musliji (gilmane_osmani@hotmail.com  ; +389 072/696-600)
	Studenicani
	Women and Gender Equality

	42. 
	Association for democratic development of Roma “Sonce”  www.sonce.org.mk
Representative Ferdi Ismaili (f.ismaili@sonce.org.mk ; +389 070 682 112)
	Tetovo
	Roma


3) Application Anti-Poverty Network Serbia

3.1) Letter of Motivation to Join EAPN

European Anti-poverty Network



Brussels, Belgium

APN Serbia letter of motivation to join EAPN

Dear Sir/Madam,

The Anti-Poverty Network Serbia is a network of organisations of civil society working on fighting poverty and social exclusion and promoting inclusive society in Serbia. The Network was established in 2010 by signing the agreement on cooperation by 12 organisations, network founders, with the aim of expanding the membership in the future. The APNS has been supported by the EAPN, as the partner in the project "Networking against Poverty", funded by the European Commission.

Due to the very successful initial cooperation, the APNS members have expressed their sincere readiness and willingness to perform their future work also as a member of the European Anti-Poverty Network. The desire of the APNS to join the EAPN as a national network and acquire the status of full membership is motivated by several reasons. We are aware of the fact that the eradication of poverty, fighting social exclusion and improving our societies towards socially more just, more inclusive ones, are the processes that go beyond the borders of certain territories, states, especially in the conditions of globalisation, European integrations and the increasing inter-dependence of the states and communities. Members of the APNS share the

attitude that the process of Serbia's accession to the ED must from the very beginning include a social component in order to be successful and sustainable. Besides, we are, within our powers, prepared to contribute to the strengthening of social dimension of European integrations, without which, in our opinion, socially just and sustainable EU integrations cannot be accomplished. We would also like to exchange experiences and participate in joint' initiatives with other EAPN members aimed at these goals.

Moreover, by adopting applicable experiences, such exchange can contribute to a more significant improving of the type and quality of various forms of support to vulnerable groups in Serbia, or can contribute to actions aimed at shaping institutional and policy framework for fighting poverty and social exclusion. We are willing to make our contribution to establishing similar networks in the region of the West Balkans which would join the EAPN.
Le Réseau Serbe de lutte contre la pauvreté (APNS) est un réseau d’organisations de société civile qui lutte contre la pauvreté et l’exclusion sociale et qui s’occupe de promouvoir une société inclusive en Serbie. Le réseau fut créé en 2010 par la signature de l’accord sur la coopération de 12 organisations,  les fondateurs du réseau, avec l’objectif d’étendre l’adhesion à l’avenir. Ce réseau a été appuyé par EAPN comme partenaire dans le projet “travailler en réseau pour lutter contre la pauvreté”,  subventionné par la Commission Européenne.

Basé sur cette coopération initiale très efficace, les membres d’APNS ont exprimé leur sincère désir de faire leur travail futur en tant que membre d’EAPN. Le désir d’APNS d’adhérer à EAPN en tant que réseau national et d’acquérir le statut de membre à part entière est motivé par plusieurs raisons. Nous sommes conscients que l’éradication de la pauvreté, la lutte contre l’exclusion sociale, et l’amélioration de nos sociétés vers des société plus justes, plus inclusives, sont des processus qui vont au-delà des frontières de certains territoires, états, tout spécialement dans les conditions de globalisation, d’intégration europénne et l’inter-dépendance croissante des Etats et communautés.  Les membres d’APNS partagent l’attitude que le processus d’adhésion de la Serbie à l’UE doit dès le départ inclure une composante sociale en vue d’être efficace et durable.  D’ailleurs, nous sommes, dans les limites de nos pouvoirs, préparés à contribuer au renforcement de la dimension sociale des intégrations Européennes sans lesquels à notre avis des intégrations Européennes justes et durables ne peuvent être réalisées. Nous voudrions également échanger des expériences et participer à des initiatives communes avec d’autres membres d’EAPN qui visent ces objectifs.

En plus, en adoptant des expériences applicables, un tel échange peut contribuer à une amélioration importante du type et de la qualité de plusieurs supports envers des groupes vulnérables en Serbie, ou peut contribuer à des actions visant à construire un cadre institutionnel et politique pour la lutte contre la pauvreté et l’exclusion sociale. Nous sommes disposés à faire notre contribution dans l’établissement de réseaux similaires dans la région l’ouest des Balkans qui pourraient alors adhérer à EAPN.

Jasmina Krunic,
Assembly of Anti-poverty Network Serbia



Network Coordinator

In Belgrade, February 21st 2011

3.2) S T A T U T E  of the Association ‘’Anti-poverty Network – Serbia’’

INTRODUCTORY PROVISIONS

TITLE, SEAT

Article 1

The Association ‘’Anti-poverty Network – Serbia’’ (hereinafter: the Network) shall be founded as a voluntary, non-governmental, non-profit association, based on the freedom of association, with the aim of contributing to the reduction of poverty and improving social inclusion of the citizens of the Republic of Serbia. 

The Network shall perform its activities on the territory of the Republic of Serbia.

The Network shall be established for an unspecified period of time. 

Article 2

The Association title is ‘’Mreža protiv siromaštva Srbija’’. The acronym in Serbian is ‘’MPSS’’.

The translation of the Association title in English is ‘’The Anti-Poverty Network – Serbia’’. The acronym in English is ‘’APNS”. 

The Network shall, on its memorandum, in its communication and presentation, beside its title in Cyrillic alphabet, also use the translation of its title in English and the title written in Latin alphabet.

The Seat of the Network shall be in Belgrade. 

MISSION, VISION, VALUES 

Article 3

Network MISSION:
Through open communication and in partnership, the Network shall work in all fields in which the quality of life of persons and groups experiencing poverty can be improved, and the processes of social inclusion in Serbia promoted. 

Network VISION: Serbia as an inclusive, supportive and jointly responsible society in which everybody has the freedom and opportunity to express and develop their potentials and exercise their right to quality and dignified life. 

Network VALUES:

1. Responsible state and human rights: the Anti-poverty Network - Serbia believes that the poverty and social exclusion are a social and state issue, not only a problem of an individual. It is incumbent upon a responsible state to guarantee exercising of human rights which are universal and indivisible. 

2. Tolerance: the Anti-poverty Network - Serbia is based on the principles of tolerance and the ability to have a dialogue with other countries, and is based upon knowledge, openness, communication and the freedom of opinion and mutual trust. 

3. Gender equality: The work of the Anti-poverty Network – Serbia is based upon the principles of gender equality, and the promotion of gender equality in a society is one of the fundamental values incorporated in the strategic orientation and all activities of the Network, since the full development of a society is not possible without creating equal opportunities for full participation of all citizens, male and female, in the society. 

4. Non-discrimination: Work of the Anti-poverty Network - Serbia is based on the principles of respecting the ethics of difference and defying all forms of discrimination and violence (on the grounds of sex, mental and physical ability, race, class, religion, political and other convictions,  nationality, social origin, property status, age, appearance, sexual orientation, culture, language and all other personal features).

5. Inclusive society: the Anti-poverty Network - Serbia advocates that important social resources be made available to all individuals and groups, that all individuals and social groups have an opportunity of accomplishing quality living conditions and an opportunity of cultural participation in their immediate, as well as a wider social community. 

6. Solidarity: the Anti-poverty Network – Serbia advocates solidarity, that is, establishing relations, cooperation and mutual support of individuals and groups, as well as the responsibility for future generations, not only in the situations when serious living conditions appear and not only in natural disasters, but also in the regular courses of development which must not be achieved at the expense of either present or future generations.

7. Independence: the Anti-poverty Network in its activities follows the principle of independence, meaning it is autonomous in relation to the government, political parties, church, trade-union or other organisations the function of which is attaining narrower interests of certain groups or the goals and values which are not in accordance with the goals and values of the Network.

8. Social justice: the Anti-poverty Network advocates social justice as the equality of chances for all members of the society and the equality in the distribution of profits and risks of social development. 

GOALS OF THE NETWORK

Article 4

The Network shall be founded with the aim of contributing to the reduction of poverty and improving social inclusion of the citizens of the Republic of Serbia. 

The Network shall especially work on:

· helping create social policies and action plans,

· promoting and enhancing the efficiency of the actions against poverty and social exclusion,

· including people and groups experiencing poverty and social exclusion into the activities of the network,

· positioning of the Network as a relevant partner in all sectors, at local, national and international level,

· disseminating information and raising public awareness of the issues important to fighting poverty and social exclusion. 

GOAL ACHIEVING AREAS

Article 5
The Network shall realise its goals by carrying out its activities in the areas of: economic and social development, poverty and social inclusion and human rights. 
ACTIVITIES OF THE NETWORK

Article 6

The Network shall carry out and develop the following activities:

· Advocating and organising campaigns

· Education and training

· Informing

· Data gathering and analysing

· Exchange of experiences

· Improving policies (laws, strategies, institutional solutions etc.)

TRANSPARENCY OF THE NETWORK WORK

Article 7

The work of the Network shall be transparent.

The Network shall regularly inform its members and the public on the activities and the work of the Network, by issuing press releases on the Internet, publications or any other appropriate way, at least once a year.

Bodies stipulated by this Statute shall ensure the transparency of the work of the Network. 

MEMBERSHIP IN THE NETWORK

Article 8
The following associations shall be the founders of the Network:

1. Amity – the Strength of Friendship, seated in Belgrade, 4 Spanskih boraca Street, registration number 17251520, to be represented by Mrs Nadezda Sataric, 

2. Autonomous Women Centre, seated in Belgrade, 5 Tirsova Street, registration number 17167243, tax identification number 102424133, to be represented by Ms Slobodanka Macanovic, official representative

3. Civic Initiatives, seated in Belgrade, 9 Simina Street, registration number 17230280, tax identification number 100064099, to be represented by Mr Miljenko Dereta, executive director;

4.  Group 484, seated in Belgrade, 3 Pukovnika Bacica Street, identification number 17151274, tax identification number 101516043, to be represented by Vladimir Petronijevic, executive director;

5.  The Association for Protection and Promotion of Mental Health in Children and Youth, seated in Nis, 2 Trg ucitelja tase, identification number 17114824, tax identification number 10033498, to be represented by Olgica Bajic, director;

6. Education Centre, seated in Leskovac, 32 Masarikov trg, identification number 17286951, tax identification number 101907346, to be represented by Igor Stajic, executive manager;    

7. Initiative  for Development and Cooperation, seated in Belgrade, 46 Krunska Street, identification number 17693298, tax identification number 104984748, to be represented by Miodrag Nedeljkovic, executive director;

8. Regional Centre for Minorities, seated in Belgrade, 17/4 Dobracina Street, identification number 17642561, tax identification number 104287091, to be represented by Jovana Vukovic; 

9. Roma Information Centre, seated in Kragujevac, 20/11 Atinska Street, identification number 17226053, tax identification number 101576763, to be represented by Rozalija Ilic, executive director;

10. SeConS, development initiative group, seated in Belgrade, 26 Mike Alasa Street, registration number 17637975, tax identification number 104202787, to be represented by Marija Babovic, president of the managing board. 

11. Humanitarian association “Sunce”, seated in Kragujevac, 8 Save Grujica Street, identificatin number 17390147, tax identification number 101577872, to be represented by Sladjana Milosevic, president of Managing Board председница УО;

12. Centre for Independent Living of PWDS, seated in Belgrade, 3 Milenka Vesnica Street, identification number 17137441, tax identification number 102073910, to be represented bu Gordana Rajkov, president.  
Founders of the Network shall have the rights, obligations and competencies of its members, in accordance with this Statute.

Article 9

The Network is a membership organisation the members of which may be associations, organisation, networks and the like, with or without the status of legal persons (hereinafter: organisations), the goals of which are aimed at poverty reduction and improving social inclusion of the citizens of Serbia, male and female, under the conditions stipulated by the Statute. 

Members of the Network cannot be individuals, political parties, trade-unions and religious organisations. 

The Network shall represent its members only.

Members of the Network shall keep their autonomy in their activities and goals they have been established for. 

The Network shall keep record on the members of the Network in the manner to be determined by the Managing Board. 

Article 10

An organisation from Article 9, paragraph 1 may become a member of the Network if the following conditions have cumulatively been met:

1. if the goals and activities of the organisations are aimed at accomplishing, development and promotion of poverty reduction and social inclusion.

2. if it has submitted a Statement on the acceptance of the mission, vision, values, goals, activities and the Statute (the Statement of Acceptance).

3. the organisation submitting an application for the membership shall enclose references of two organisations – members of the Network.

Article 11
The organisation aiming to become a member of the Network can submit to the Managing Board of the Network an Application for the membership.

The Application for the membership shall contain the Statement of Acceptance and can be submitted in a written form only, to be defined by the Managing Board of the Network. 

The Statement of Acceptance shall be signed by the formal representative of the organisation (association, network and the like), or a representative of an association not organised as a legal entity.

Article 12

The Assembly shall decide on accepting an organisation as a full member by the two-thirds majority of votes, in accordance with this Statute.

The decision on accepting an organisation as a full member and the decision with exposition on rejecting full membership of an organisation shall be furnished to the organisation within 15 days of making the decision. 

An organisation is entitled to submitting a complaint to the Assembly of the Network against the decision on rejecting full membership, and it is to be submitted to the Managing Board not later than 30 days of the day of furnishing the decision on rejecting the membership of the organisation. 

The Assembly shall make its final decision on its first following session, by two-thirds majority of votes. 

Article 13
A member of the Network shall be entitled to:
1. Participate in accomplishing the goals of the Network;

2. Vote for and be voted for the bodies of the Network, through its representatives;

3. To participate in the work of working groups of the Network, through its representatives;

4. Be fully and in a timely manner informed about the activities and decisions of the Network;

5. To have insight into the documentation of the Network; 

6. To have other rights stipulated by the law or this Statute. 

Article 14

A member of the Network shall be obligated to:

1. Make regular and timely payments of the membership fee determined by the Assembly;
2. Actively participate and contribute to accomplishing the goals of the Network; 

3. To observe and adhere to the values, goals and activities on the basis of which the Network is organised, as well as to observe and adhere to the decisions of the bodies and the Statute of the Network;

4. Use the title and visual elements of the Network solely in relation to the activities and goals of the Network, with the previous consent of the Managing Board;

5. Conscientiously and responsibly carry out the tasks entrusted to by the Network and submit a report on the performed tasks to the Managing Board of the Network;

6. Also have other responsibilities stipulated by this Statute. 

Article 15
Membership in the Network shall terminate in:

1. the case of making a voluntary decision to leave the Network (by a notice in a written form);

2. the case of conduct contrary to the values, goals, activities, decisions of a Network body or contrary to the Statute of the Network;

3. the case of conduct having harmful effects to the reputation and property of the Network;

4. the case of uninterrupted inactivity of a member in the duration of two years;

5. the case of failing to pay for the membership fee pursuant to the provisions of the Assembly decision;

6. the case when a member ceases to exist (liquidation, bankruptcy, status change and the like).

In a case of membership termination, the member shall be deleted from the record. 

Article 16
In the case of status change, legal successors of the Network member shall submit a new membership application, under the conditions and in the manner stipulated by this Statute.

The decision on the membership termination in the cases from Article 15, paragraph 1, item 2,3,4 and 5 shall be made by the Network Assembly by the two-thirds majority of votes, upon the proposal with exposition given by the Formal Representative of the organisation, Managing Board of the Network or at least one third of the total number of the Network members. 

STRUCTURE OF THE NETWORK AND MANAGING THE NETWORK

Article 17

Members of the Network shall manage the Association through their elected representatives in the Network bodies. 

Article 18

Bodies of the Network shall be the following:

· Assembly

· Managing Board and

· Supervisory Board

As for the tasks of coordination of the Network, the Managing Board may appoint a Coordinator of the Network who shall be accountable to the Managing Board. The tasks and obligations of the Coordinator shall be defined in greater detail by the Rule Book of the Network and other acts.

The Network may establish one or more working bodies for the needs of carrying out various activities of the Network. 

Tasks and responsibilities of the working bodies shall be defined in greater detail by the Rule Book of the Network and other acts. 

NETWORK ASSEMBLY

Article 19

The Assembly of the Network shall be the highest body of the Network.

The Assembly shall consist of one authorised representative of each organisation – member of the Network. 
Competencies of the Assembly

Article 20

The Assembly shall do the following:

a) making and adopting:

· the Statute of the Network, and amendments to the Statute

· normative acts of the Network

· confirms the decisions of the Managing Board that fall within the competence of the Assembly, and are made per pro the Assembly between two meetings of the Assembly. 

· decisions on joining membership or the termination of membership 

· financial plan of the Network,

· financial report,

· Work Programme of the Network,

· Annual report on the work of the Managing Board,

· Supervisory Board report,

· Annual Report of the Network,

· the amount, manner of paying and the time limits of paying the membership fee

b) electing and removing from office: 

· Assembly Chairperson

· members of the Managing Board and

· members of the Supervisory Board

c) deciding on association with other associations and network

d) deciding on the changes to the status of the Network, termination of the work of the Network and decision related to the Network property in case of termination of the work of the Network

e) deciding on other issues of significance to the work of the Association.
The Assembly shall elect the Chairperson of the Assembly for the period of 1 year.

Article 21

The Assembly shall work in sessions that shall be held at least once a year. 

Regular session of the Assembly shall be held once a year, not later than April 1st of the current year.

The Assembly shall legitimately work when attended by at least half plus one representative of the member-organisations. The decision shall be made by a simple majority, except in the situations for which the Statute stipulate the two-thirds majority.

A regular session of the Assembly shall be convened by the Chairperson of the Assembly, 30 days prior to the session. 

A special session of the Assembly may be convened by the Managing Board or one third of the members of the Assembly.

Article 22
The Assembly Chairperson shall lead the Assembly sessions and sign the decisions and other acts of the Assembly.

In cases of his/her absence of being prevented, the Chairperson shall be substituted by another representative from the same organisation who has been authorised by the Assembly. 

MANAGING BOARD

Article 23

The Managing Board is the executive body of the Network.

The Managing Board shall consist of five members – the Chairperson, the Vice-Chairperson and three members. 

The term of office of the Board shall be 2 years, with the possibility of re-election.
THE MANNER OF ELECTING MEMBERS OF THE MANAGING BOARD

Article 24

The election of the members of the Managing Board shall be carried out at the Assembly session, by secret vote.

Representatives of all members of the Network can be elected as the Board members, taking into consideration the representation of the members from the territory of the whole Republic of Serbia, various sectors of activities and representatives of the less represented sex. 

Candidates for the Managing Board shall be proposed by a member of the Network by stating his/her name and surname. 
Article 25

Candidacy for the Managing Board member shall be submitted to the Chairperson of the Assembly, at least 15 days prior to the Assembly session. 

A member may not propose more than one candidate from its organisation. A written consent of at least another two members of the Network is needed for applying for the candidacy.

A member of the Network may give its consent for the maximum of three candidates, including a candidate from its own organisation. A candidate having no support of his/her own organisation cannot be elected as a member of the Managing Board. 

Polling committee consisting of 3 members shall be formed before voting, at the proposal of the Chairperson of the Assembly. 

The election of the Managing Board members shall be carried out by secret vote, by circling three names on the integrated list of candidates. 

In case of two or more candidates having the same number of votes, the committee shall make the final decision on the basis of territorial representation and the representation in the filed of activities of organisations of candidates with the same number of votes.

If it is estimated that the above criteria are equally met in both candidates having the same number of votes, there shall be organised another voting for these candidates, this time as an open ballot. 
DECISION-MAKING OF THE MANAGING BOARD

Article 26

Managing Board shall legitimately make decisions if the majority of its members is present, and the decisions shall be made by the majority of votes of all members.

The Chairperson of the Managing Board shall be elected by the members of the Managing Board, by a simple majority, at the proposal with exposition by one or more members. 

In especially justified and urgent situations, the Chairperson of the Managing Board may decide to hold a session even if the majority of the members of the Managing Baard are not present, if the absent members participate in its work by telephone, electronic mail or fax. 
EARLY TERMINATION OF THE WORK OF THE MANAGING BOARD 

Article 27

Membership in the Managing Board shall terminate with the termination of the term of office, death, resignation or removal from office of a member.

The proposal for the removal from office may be submitted by one third of the members of the Assembly, as well as the members of the Managing Board, and it is to be submitted in a written form.

The proposal shall be submitted to the Assembly Chairperson.

A member of the Managing Board shall submit his/her resignation in a written form to the Chairperson of the Assembly. 
Article 28

The Managing Board shall perform the following tasks:

· managing the work and activities of the Network

· carrying out the decisions, conclusions and other measures adopted by the Assembly

· preparing the Work Programme of the Association, proposes it to the Assembly and ensures its execution,

· submitting to the Assembly the report on the work of the Network, proposal of the financial plan and the proposal of the yearly settlement (financial report),

· carrying out financial policy of the Network,

· ensuring purposeful and rational using of resources, 

· estimating the meeting of conditions for becoming a Network member,

· providing guidelines for the work of the Secretary, Coordinator, Working Groups and other expert bodies,

· making a decision on establishing working groups of the Network for certain issues and defining the scope of their work,

· keeping the record and the register of the members of the Network,

· and other activities in accordance with the law, Statute and other general acts of the Network. 

Members of the Managing Board shall not receive any remuneration for their work in the Board. 

Chairperson of the Managing Board is the lawful Formal Representative of the Network. 

SUPERVISORY BOARD

Article 29

The Supervisory Board shall have three members which shall be elected by the Assembly for the period of 4 years. The Supervisory Board members shall be elected at the proposal of the Network members, by public vote, with the possibility of re-election. 

Two members of the Supervisory Board shall be from the Network, and there shall be one member elected outside the Network members. 

Members of the Supervisory Board can neither be members of the bodies and organs of the Network, nor have other positions in the Network.

The Supervisory Board shall perform the control over the financial and material aspect of the work of the Network and observing the law and other regulations in the work of the Network. 

In performing its supervision over financial and other aspects of the work of the Network, a Supervisory Board member shall be entitled to an insight into financial and other documents and data, and he/she shall report to the Assembly of the Network on his/her finding.

The Supervisory Board shall submit to the Assembly a report on its work at least once a year.

Members of the Supervisory Board shall not receive any remuneration for their work in the Board. 

TERMINATION OF THE WORK OF THE NETWORK

Article 30

The Network shall terminate its work by a decision of the Assembly, when the conditions for achieving the goals of the Network have ceased to exist, or in case of a need to transform it into another form of organising, as well as in other cases stipulated by the law.
Article 31

The decision on the termination of work of the Network shall be made by the two-thirds majority of votes
Article 32

In cases of termination of work of the Network, the Assembly shall make a decision on the recipient of the property of the Network by the two-thirds majority of votes.

Only a non-profit legal entity (an association, charitable foundation acting in public interest, a foundation and the like) established in the aim of attaining the same or similar goals can be designated as the recipient of the Network property.

PROPERTY OF THE NETWORK

Article 33
The Network shall acquire property through membership fees, voluntary contributions, donations and grants (in money or in kind), financial subsidies, inheritances, interest on deposits, rents, dividends and other ways in accordance with the law. 

Article 34

Property of the Network can be used solely for the purposes of accomplishing the goals stipulated by the Statute, in the manner determined by the Managing Board. 

The Network shall use and dispose of the property in an economical and rational way, in the aim of its preserving and enlarging. 

The Network property cannot be given to the members, founders, persons in the managing bodies and the Formal Representative, employees of persons related to them.

Paragraphs 1 and 3 thereof shall not be related to giving suitable awards and reimbursements of justified expenses incurred by attaining goals of the network laid down by the Statute (travel expenses, per diems, accommodation expenses and the like), agreed freight liabilities and salaries of employees. 

The Network property and income can neither be given to individuals or organisations in the manner not in accordance with this Statute, nor be used to the advantage of individuals or organisations, except to a degree necessary for accomplishing the goals the Network has been established for, and for performing regular activities of the Network, that is, for purchasing products at realistic market prices and paying for services at reasonable prices. 

Article 35

The Network shall be accountable for its liabilities with its overall property. 

Members of the Network bodies can be personally held accountable for the liabilities of the Network if treating the Network property as their own or in case of the misuse of the Network with unlawful and fraudulent purposes.

Article 36

The Network shall perform its activities in accordance with the current statutory provisions.

The Network shall keep books, make financial reports and shall be subject to audit of financial reports in accordance with the regulations on accounting, book-keeping and auditing.  

All members of the Network shall be entitled to submitting a written request to the Formal Representative of the Network in order to get insight into yearly settlements and the reports on the activities of the Network. Issuing copies of documentation shall be done at the expense of the member submitting the request.  

The Managing Board shall be obligated to submit for inspection, or enable making and submitting copies of the annual performance report, financial report and activities report within the period of 15 (fifteen) days from the day of submitting a request from Paragraph 3 thereof. 

If the Managing Board cannot to provide insight into or submit copies of the documentation, he/she shall be obligated to make an explanation on the reasons in a written form and furnish it to the member submitting the request within 15 days. 
Article 37

The Managing Board of the Network shall submit financial reports and reports on the work of the Network to the annual Assembly for adoption. 

Reports from paragraph 1 thereof shall be adopted by the Assembly not later than 1st April of the current year for the previous year. 

STATUS CHANGES

Article 38

The Assembly may make a decision on joining, merging or dividing the Network, in accordance with the Law on Associations. 

The decision on status changes shall be made by the Assembly of the Network by the two-thirds majority of votes. 

THE STATUTE AND GENERAL ACTS

Article 39

Amendments to the Statute shall be adopted by the Assembly by the two-thirds majority of votes.

The proposal of amendments to the Statute may be made by the Managing Board or at least one third of the Network members. 

Article 40

General acts of the Network and their amendments, except the Statute, shall be proposed by the Managing Board, and adopted by the Assembly by the two-thirds majority of votes. 

General acts of the Network shall be made public on the notice board and in electronic form, on the Network web-site, and they shall come into force on the eight day of being publicised. 

General Acts of the Network, stipulated by this Statute, shall be adopted within 6 months of adopting the Statute.

Article 41

The application of this Statute shall commence on the day of their adoption. 

3.3) Membership list of EAPN Serbia

List of organizations - founders of Anti-poverty Network Serbia

1. Amity 
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2. Association for the Protection and Promotion of Mental Health in Children and Youth


3. Autonomous Women’s Center
4. Center for Independent Living of PWDs Serbia
5. Civic Initiatives
6. Education Center 

7. Group 484 

8. Initiative for Development and Cooperation 


9. Sunce
10. The Regional Centre for Minorities (RCM)
11. Roma Information Centre 
12. SeConS Development Initiative Group
Amity
	Contact:

Španskih boraca 4, 11070 Novi Beograd, Srbija


Tel: +381 11 2 140 554
e-mail: amity1@eunet.rs 

www.amity-yu.org
Amity is social-humanitarian organization founded in 1999 in order to enhance and further improve the development of all aspects of social protection system that were found to be insufficiently developed or did not exist at the time.  

Mission of our organization is development of positive environment that would include higher respect towards the rights of discriminated and vulnerable individuals, families and groups by implementing programs of support with educational, legal and psycho-social aspects. 

All of Amity’s activities are related to social achievement of Millennium Development Goals and they are specially designed to contribute to the poverty reduction and establishing partnership between governmental and non-governmental sectors in order to develop social protection services on local community level.

Amity’s engagement can be divided in three key areas: 

- Development of new social protection services on local community level 

- Participation in creating social policies targeting marginalized social groups  
- Support and strengthening the capacities of other NGO and institutions of the system through the monitoring of the projects implemented by NGO, institutions of the system or local self-governments

Amity is engaged in advocacy at local governments for the faster improvement of the non-institutional protection of the elderly since 2006. In 2006, 58 local governments financed programs of the help at home and today over 100 local self-governments provide support. 

During the period 2007 – 2008, Amity’s representative was providing the support to the local governments in providing social protection services as a coauthor of the “Guidelines for Local Self-Governments”, published by UNDP in 2007. After the Guidelines had been published, Amity presented it to the relevant representatives of the local self-governments through the educational seminars. 

2. The Association for the Protection and Promotion of Mental Health in Children and Youth
Contact:

Trg Učitelj Tase 2, 18000 Nis, Serbia
Tel: +381 (0)18 523 422
E-mail: oknis@medianis.net
www.oknis.org.rs
The Association for the Protection and Promotion of Mental Health in Children and Youth was founded in 1996 and has continually been working with children and youth on a local, regional, and national level.
The mission of our organisation is to create equal opportunities for child and youth development by promoting differences and empowering them to achieve active and responsible participation in a community.
The vision of our organisation is that all children and youth have equal opportunities for development and as active citizens participate in a democratic society that cherishes tolerance, interculturalism and solidarity.

 We develop programmes and projects which:

 •         Provide equal opportunities for child and youth development

 •         Promote differences

 •         Empower children and youth for active participation in their communities

 Therefore we defined the fields of work with children and youth:

 •         Education of children and youth and development of their social skills

 •         Empowerment and inclusion of marginalised groups of children and youth

 •         Advocacy for the rights of a child and participation in defining public policies for children and youth on a local and national level

 •         International cooperation
3. Autonomous Women’s Center
Contact:

Tiršova 5a, 11000 Belgrade, Serbia
Tel: +381 11 2687 190

E-mail: dobre_prakse@azc.org.rs 

www.womenngo.org.rs 

Autonomous Women's Center (AWC) is a feminist nongovernmental organization from Belgrade that, since 1993, has been professionally dealing with violence against women. Key activities of AWC encompass: direct consultation work with women (psychosocial support and legal aid), cooperation with relevant institutions (educational and preventive activities), research work, policy analyses, campaigns for public opinion sensibility, coordination of national networks of women NGOs and participation in activities of international networks against violence against women. 

AWC has developed cooperation with relevant public institutions (police, prosecution, courts, centers for social work, health care institutions and local self-governments/local mechanisms for gender equality), especially in the field of education and developing the model of coordinated intervention of the community in prevention and protection from domestic violence. In 2009 and 2010, AWC implemented more than 200 seminars within the project of the Provincial Secretariat for Labor, Employment and Gender Equality. In 2011 AWC is engaged in the implementation of educational seminars within the project "Combating Sexual and Gender-based Violence in Serbia", implemented by the Ministry of Labor and Social Policy, Gender Equality Directorate in collaboration with UNDP. AWC has active collaboration with the Ministry of Human and Minority Rights (participation in creation of the Common Core document on reporting under the international human rights treaties) and with the Deputy Prime Minister’s Social Inclusion and Poverty Reduction Unit (SIPRU).

AWC is a member of the international networks: WAVE – European Network against Violence; NEWW – the Network of East-West Women; VAWW – Violence against Women in War Network; OBOSTRANS – international women’s health network. 

AWC representatives were members of numerous working groups for creation of state strategic documents, as well as members of governmental councils (Council for Sustainable Development) and councils of independent bodies (Ombudsman’s Council for Gender Equality). Since it was founded, AWC has been active in the international scene. In 1995, AWC participated in the UN World Conference on Women in Beijing; in 2005 participated in the work of the expert group for the creation of the document Violence against Women: good practices in combating and eliminating violence against women (A/61/122/Add.1), presented at the 61st session of the UN General Assembly; in 2010 AWC participated in the 54th session of the Commission on the Status of Women (CSW54). In 2006, AWC submitted Shadow Report to the UN CEDAW Committee with the group of women civil society organizations.
4. Center for Independent Living of PWDs Serbia
Contact:

Milenka Vesnica 3 (Radomira Vujovica 3), 11000 Belgrade, Serbia 
Tel: +381 11 360-55-09 
e-mail: office@cilsrbija.org 

www.cilsrbija.org 

Center for Independent Living of PWDs Serbia was founded in 1996 on cross-disability principle. Today, the Center acts from the nucleus in Belgrade and nine branch-offices in other towns of Serbia, working on promoting the philosophy of independent living of persons with disabilities and creating conditions for its implementation in Serbia. Accordingly, the mission defined at the beginning, has been conducted via work on the goals which include:
Advocacy for creating basic civil and human rights of persons with disabilities: 

· Promoting social approach to disability in all the segments of social life 

· Affirming abilities of persons with disabilities, the development of their potentials and personality 

· Testing and promoting new services for the support of persons with disabilities - Personal Assistance Service 

· Awareness raising on the need for creating the accessible environment, including housing and transportation 

· Working on the double discrimination reduction and promotion of the rights of women with disabilities 

Center's activities are divided into several areas:
· Legislation

· Advocacy
· Education and consultation
· International cooperation

· Research and publishing
· Organization development
5. Civic Initiatives 

Contact:

Simina 9a, 11 000 Beograd, Serbia

PO.BOX 35-27 11120 Belgrade

e-mail: civin@gradjanske.org 
www.gradjanske.org 

Civic Initiatives, Citizens' Association for Democracy and Civic Education has been founded in May 1996 by a group of prominent NGO activists that were involved in the anti-war movement and non-nationalist democratic opposition since 1990. A great need was recognized to create social, civil base that could sustain democratic changes by educating citizens about their rights, democracy, civil society and how to be active citizens in order to decide about own lives.
Our vision is society of equal and active citizens who decide about their lives in a democratic, civil state of law with full respect of human rights.

Our mission is to strengthen civil society through education, promotion of democracy and support of active citizenship.

Our underlying values are equality and equal opportunities, sharing with others, commitment, tolerance, solidarity, caring about people, setting up relationships and partnerships with people rather than imposing ourselves, and permanent education for all. People are our organization's main value and resource.

CI strategy is that only by breaking down regional, national, ethnic, religious, gender and social barriers it is possible to build a stronger, more effective, and potentially more sustainable NGO community and thus to contribute to the development of the society in general. We try to overcome fear and isolation inherited from the past and increased by the Milosevic regime, by putting in contact people who otherwise wouldn't meet each other and this encourages cooperation, joint activities, exchange ideas, learning from each other. 
That is why CI focuses its activities on non-Belgrade NGOs, reaching out to smaller cities and rural localities throughout Serbia and Montenegro, but not to exclusion, believing that it is important to connect local groups with those in the capital. We decided not to open branch offices of CI, but to base our work on cooperation with strong and independent local partners.

6. Educational Centre Leskovac (EDC)
Contact:

Masarikov trg 32, 16000 Leskovac, Serbia

Tel: +381 16 215 413

E-mail: edcentar@gmail.com
www.nvo.org.rs
EDC is nongovernmental organization founded in October 2000 in order to support democratic processes in southern Serbia. The NGO has implemented projects throughout Serbia in the fields of civil society strengthening, local economic empowerment and youth development.  Key partners include major international organizations and foundations, national and local authorities, and local businesses. 

The NGO has been an important actor in the process of transforming the social welfare system in Serbia since 2002. EDC is one of just nine organizations selected as regional focal points in the promotion of Serbia’s Poverty Reduction Strategy Paper (PRSP).  Of note in this regard, the Fund for Social innovation (FSI) of Ministry of Labour and Social Policy of Republic of Serbia has engaged EDC to support monitoring and evaluation activities of FSI financed projects throughout south-eastern Serbia. 

It was also very active in implementation of reform of Social welfare system; supporting LSG’s in transition period trough continues support in development of locally financed and provided services mainly targeted to children with disabilities.

EDC has impressive experience developing and implementing support programs for refugees and IDPs, including the distribution of humanitarian aid and small grant assistance, assisting families obtain documents to be eligible for social welfare assistance, and development and delivery of micro-enterprise trainings.  

EDC also has a wealth of experience supporting design and implementation of initiatives related to persons with disabilities (PwD) in south-eastern Serbia and Kosovo, and has developed
training programmes for sustainable services in the PwD’s sector for the Ministry of Labour and Social Policy

Within the support to youth initiatives the work of EDC is based on inclusion, raising the level of participation and influence of youth groups in the future development of the society. Mentoring process of formation of the Union Students’ Parliament of Jablanica district and development of its strategic plan are part of the process of continuous work on the promotion of youth issues.

7. Group 484 

Contact:

Pukovnika Bacica 3, 11000 Belgrade, Serbia

Tel: +381 11 2660 972

E-mail: office@grupa484.org.rs
www.grupa484.org.rs   
Group 484 is a non-governmental organization founded in 1995 to support the organization of 484 refugee families who had found refuge in Serbia after fleeing Krajina and Operation “Storm” of the Croatian Army. From these 484 families, Group 484 takes its name. The founder of Group 484 was Jelena Šantić, a renowned ballet dancer and peace activist, who was awarded the Pax Christi International Annual Peace Prize in 1996.
 From this initial group of enthusiasts who provided humanitarian, psychosocial, legal and informative assistance to refugees from Croatia and Bosnia and then to displaced persons from Kosovo, Group 484 has become a formalized and structured organization using a systemic approach to issues of forced migration. Direct assistance has been gradually given way to greater educational and research work in order to influence decision makers to craft durable solutions. Group 484 also works to empower forced migrants and local communities, especially youth, to be open and tolerant toward diversity among peoples. Since its establishment, Group 484 has been also empowering its staff and the organization as a whole, transforming it into a modern organization capable of meeting the needs of beneficiaries and responding to migration challenges in the region.
 Ever since it was founded, through its programmes Group 484 has provided support and assistance to over 100,000 beneficiaries. We have worked in more than 70 towns in Serbia, formed a strong and efficient network of associates, initiated and participated in regional initiatives.
We realize our activities through three programmes, based on our strategic directions:
Support to forced migrants: 

· We provide direct assistance to the most vulnerable population through medical, social, psychological and legal support. More than 100,000 people have been beneficiaries of the programme of direct support.   

· We have been doing research work, gathering information, creating reports and recommendations, organizing advocacy meetings, analyzing legislations…

· We contribute to systematic, durable solutions brought by the state through legislations.
As a main organization topic, migration, and especially forced migration, is our basic programme focus. We have been working with refugees and IDPs, returnees and asylum seekers, in partnership with national and international organizations, as well as with state organs and international organizations.

Work with youth: 

· Direct work – educational and artistic programmes, camps, campaigns, seminars, local actions, trainings, creative workshops, etc …Over 10,000 of youth have gone through our programmes.

Advocacy activities – advocating for systematic solutions, i.e. a responsible attitude towards youth within strategic, national documents and in the practice of local self-governments.
Regional cooperation in the field of migration:

· Regional conferences, regional research teams, trainings for journalists, round tables, analyses, recommendations

8. Initiative for Development and Cooperation 

Contact:

Krunska 46; 11000 Beograd
Tel: +381 11 32 42 889
E-mail: belgrade@idcserbia.org
www.idcserbia.org 
The association of citizens The Initiative for Development and Cooperation Serbia (IDC Serbia) was established in 2007 as a continuation of a several year-long activities of a Spanish organisation - MPDL, the Movement for Peace.

In the implementation of the projects done so far, the Activities of the IDC Serbia have been focused on:

· Promotion and setting up a system of a free-of-charge legal help in the Republic of Serbia – providing all forms of legal services to refugees, IDPs, national minorities and other marginalised categories of population in Serbia. Legal help has been related to the issue of their return to their pre-war place of residence or to their integration in the territory of Serbia, all in the aim of attaining and protection of their basic human rights and easier access to justice. 

· Social entrepreneurship and environment protection – these components have been united in a project aimed at training socially excluded unemployed women who have worked in textile industry. Their training has been focused on the manufacturing of new products made from a specific recycled material (PVC foils, banners). IDC Serbia has supported the founding of the first environmental-social enterprise ‘’ekoBaG’’. 

· Informal forms of education and social topics – in this area, IDC Serbia has organised a large number of trainings in the aim of retraining and additional training of unemployed persons and their qualifying for work in the area of jobs in short supply. IRS Serbia has also organised a sensitivisation of the secondary-school population on the issue of violence, and development of responsibility for controlling and combating violence. 

9. NGO Sunce
Contact: 

Luja Pastera 17, 34000 Kragujevac, Serbia

Tel: +38134362700

e-mail: sunce@infosky.net 
Non-governmental organization «SUNCE» (The Sun) was established in 1994, in Kragujevac, Serbia. Since its establishment «Sunce» has implemented more than 50 different projects, number of trainings and researches. 

Our activities are focused on support to vulnerable and marginalized groups (youth, IDPs, people living with disabilities, Roma, elderly people, rural poor, among other), reduction of poverty and support to development of civil society in Serbia, as well. 

«Sunce» has rather extensive cooperation with the national institutions and organizations and with the international development partners operating in Serbia. 

Our mission: Humanitarian association “Sunce” is founded as humanitarian, non-governmental and non-profit association with aim to alleviate human pain and poverty at the territory of Serbia. 
Our main principles are: participation of beneficiaries, equal opportunities for all, partnership approach and accessible services for all.

Our vision: Sunce is stable self sustained CSO, oriented towards improvement of vulnerable groups` welfare, with significant influence in local community and national level as well. 
Our partners and donors: Our key partners from the national level are the Social Innovation Fund, the PRSP Implementation Focal Point within the Deputy Prime Minister's Office, the Ministry of Labor and Social Affairs, the National Office for Statistics, among other. We are working with international development partners, UNDP, UNHCR, UNICEF, CSR, Progetto Sviluppo, INTERSOS etc. In addition, we have strong cooperation with the local authorities and civil society organizations in Serbia and in central Serbia. 
10. The Regional Centre for Minorities (RCM)
Contact:

Dobracina 17/4, Belgrade, Serbia

Tel: +381 11 2623 364

info@minoritycentre.org
www.minoritycentre.org 

The Regional Centre for Minorities (RCM) is a Belgrade based non-governmental organization that strives to advance and protect minority rights through combating all forms of discrimination, exclusion and marginalization, and through promoting full participation of minorities in all spheres of society.
RCM considers all marginalized, discriminated against and underrepresented groups as minorities. This includes, but is not limited to, ethnicity, gender, sexual orientation, economic minorities, and people with disabilities. 

RCM is committed to fostering principles of democracy, social justice, equality, and human rights.

RCM core values are equality, inclusion, diversity, respect, dignity and solidarity.
11. Roma Information Centre
Contact:
Atinska 20/11,34000 Kragujevac, Serbia
Tel/fax: +381 (0) 34 349 587

e-mail: ricoffice@ric.org.rs
www.ric.org.rs 

The Roma Information Centre (Romski infromativni centar) was established on 15th January 1999 as a non-governmental, non-political and non-profit organisation, and as such was registered at the federal level.

RIC advocates exercising the rights to education, improving social, cultural and political life of the Roma men and women. The Centre puts an emphasis on engaging women and empowering the young for education and cultural engagement and spreading progressive ideas of democracy.

The principal tasks of the Centre include the development, networking and informing Roma organisations with the aim of developing civil Roma sector in the region of Eastern Europe. The Centre develops its work through the special focus on the strategies for the development of Roma movement in the region of Eastern Europe. 

The Mission - ‘’Improving the Lives of the Roma Men and Women alongside Preserving their Culture and Tradition’’.

The goal of the organisation is the emancipation of the Roma men and women, which can only be attained through education. In the aim of accomplishing its goals, RIC especially supports:

· Collecting and distribution of information related to the work of the Roma NGOs,

· Collecting data on the violation of human rights and freedoms

· Taking measures for solving the cases of violation of human rights and freedoms 

· Cooperation with all relevant domestic and international organisations engaged in the issue of the position of the Roma men and women. 

· Collecting and processing scientific books and papers in the area of the Roma language and culture

· Organising professional sessions, seminars, consultative meetings and other forms of professional education and networking of Roma men and women and Roma organisations

· Cooperation with universities, professional associations  and other organisations in the country and abroad engaged in the Roma issue

· Gathering financial and material support and its distribution to the Roma and Roma organisations

· Publishing information on the Roma

· Organising radio and TV programmes on the Roma in the Roma language

· Organising and networking of local, national and regional nongovernmental organisations. 
12. SeConS Development Initiative Group
Contact:

Mike Alasa 26, 11000 Belgrade, Serbia 

Tel: 381 11 412 12 57

e-mail: office@secons.net 

www.secons.net
SeConS – development initiative group is non-governmental organization established in 2005 in Belgrade, Serbia. 

The NGO was founded by a group of experts from scientific and academic circles, as well as from policy circles, who have been cooperating since mid 1990s in different projects in the field of social and economic development.  
The mission of SeConS is to improve living conditions and economic performance in Serbia and in South-East Europe, as well as to support integration of the region in European Union and global system. 
Major goals derived from this mission are development of social and economic institutions, organizations and networks, as well as strengthening of social capital. Therefore, our activities are primarily oriented towards the fields of employment, business, central and local governing, social care, education, culture, environment protection


