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Table 1: Main results of the macroeconomic scenario
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2012-2016 (evolution in %, except mentioned otherwise)

2011 2012 2013 2014 2015 2016
GDP 1,9 0,1 1,3 1,7 1,8 2,0
Consumer price 3,5 3,0 1,9 1,8 1,8 1,8
Health index 3,1 2,8 2,0 1,8 1,8 1,8
Domestic employment (evolu- 56,1 6,8 12,8 33,3 46,4 54,5
tion in thousands)
Domestic employment 1,2 0,2 0,3 0,7 1,0 1,2
(evolution in %)
Employment rate (20-64 year) 67,9 67,7 67,6 67,7 68,1 68,6
Unemployment rate (Eurostat 7.2 7,5 7.8 7.8 7,5 7.3
definition)
Productivity per hour 0,1 0,1 0,5 0,9 1,0 0,9
Output gap (level) -0,7 -1,9 -1,9 -1,5 -1,2 -0,7
Current account balance (Na- 2,1 1,6 2,2 2,6 2,7 2,8

tional Accounts)
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Table 2: Scoreboard of the alert mechanism for Belg ium*

Threshold 2000 2001 2002 2003 2004 2005

2006 2007 2008 2009 2010 2011

Current account balance +6%/-4% 48 4.2 4 38 37 29
Net international investment position -35% 37 37 28 34
Real effective exchange rate +/- 5% -49 -38 -19 53 53 49
Share in world export -6%

Nominal unit labour cost +9% 3 61 71 78 27 18
House price index +6% 28 52 54 6.2 98
Private sector credit flow 15% 23.1 157 89 203 40 32
Private sector debt 160% 169 179 180 194 188 185
General government gross debt 60% 108 106 103 98 94 92
Unemployment rate 10% 82 73 70 74 80 84

23 18 06 -06 -06

29 29 40 57 78

15 15 44 42 13 -06
-10.4 -14.1 -12.5 -15.4

26 55 86 108 85 6.6

56 44 08 08 04

178 209 222 85 131

193 203 218 229 233

88 84 89 96 96 97

84 81 76 75 77 7.8

Source: Eurostat, Macroeconomic Imbalance Procedure.
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2.1. Private sector debt
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2.2. Public debt
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2.3. Export market shares

% n (
%
$ + - (!
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2.4. Conclusion
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3.1. Career end (recommendation 2)

Employment rate of the 55-64-years old

Graph 5
and trajectory to the 2020-objective
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Source: Eurostat.
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"(Belgium is recommended) to take steps to im-
prove the long-term sustainability of public fi-
nances. In line with the framework of the three-
pronged EU strategy, the focus should be put on
curbing age-related expenditure, notably by pre-
venting early exit from the labour market in or-
der to markedly increase the effective retirement
age. Measures such as linking the statutory re-
tirement age to life expectancy could be consid-
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3.3. Wage development, productivity en competitiven  ess (recommenda-
tion 4)
"(Belgium is recommended to) take steps to refarrapnsultation with the social partners and in

accordance with national practice, the system ofevhargaining and wage indexation, to ensure
that wage growth better reflects developmentshola productivity and competitiveness"
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3.4. Labour market participation (recommendation 5)

"(Belgium is recommended to) improve participationthe labour market by reducing the high tax
and social security burden for the low-paid in albatary neutral way and by introducing a system
in which the level of unemployment benefits dee®gsadually with the duration of unemploy-
ment. Take steps to shift the tax burden from lebmaonsumption and to make the tax system
more environmentally friendly. Improve the effemtigss of active labour policies by targeting
measures at older workers and vulnerable groups."
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3.5. Competition in the retail and energy sector (e

ommendation 6)
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3.6. Industrial policy, entrepreneurship, SMEs and internal market
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3.6.1. Internal market

C (
$ ' %
$ % % %
( A $
&
$ (
+.D<.9
(%
+.D<.9 % (

3.6.2. Industrial policy
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3.6.3. SMEs and entrepreneurship
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4.1. Employment
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Table 3: Objectives for employment
Objectives BE 2009 BE 2010 EU 2010 BE 2020 Required
job creation
2010-2020
Employment rate 20-64 67.1% 67.6% 68.6% 73.2% 568 000
Employment rate women 61.0% 61.6% 62.1% 69.1% 348 000
NEET (percentage of young people Neither in Education, 11.1% 10.9% 12.8% 8.2%
Employment nor Training )
Employment rate 55-64 35.3% 37.3% 46.3% 50.0% 271 000
Difference in employment rate between non-EU and Belgian 27.5% 28.4% 10.5% <16.5%
citizens
* 5 Ol (
Graph 6  Employment rate for the 20-64-years old $
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4.1.1. Dealing with youth unemployment
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4.1.2. Interregional and professional mobility
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4.2. R&D and innovation
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Table 4: R&D objectives
BE2008 BE2009 BE2020 Required growth 2009-2020
R&D ,intensity 1.97 2.03
Tax incentives 0.07 0.13
R&D intensity, including tax incentives 2.04 2.16 3.00 0.84
) C $ !
Graph 7 R&D-expenditure —
in % of GDP $ T9 B
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4.3. Education and training
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Table 5: Education targets
Required
growth 2010-
BE2009 BE2010 EU2010 BE2020 2020
Percentage of 30-34 year-olds with a tertiary de-
gree 42.0 44.4 33.6 47.0 2.6
Percentage of early school leavers 11.1 11.9 14.1 9.5 2.4
Graph 8  Education indicators and tar gets
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4.3.1. Tertiary education
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4.3.2. Early school-leavers
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4.4. Energy and climate
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Table 6: Climate and energy targets
BE2009 BE2010 EU2009 BE2020 Required growth
2009-2020
Non-ETS greenhouse gasses
(2005=100) 74.9 76.8 66.8 -8.1
Share renewable energy 45 5.1 11.7 13.0 8.5 pp
Primary energy consumption 51.0 53.9 43.6 -7.4
pp: percentage points.
(1) figures based on emission inventories of January 2012.
(2) the 2010 figures are provisional (Eurostat February 2012).
Graph 9  Greenhouse gas emissions reduction target -0
in the non-ETS sectors by 2020 (scope 13- ( $ @ ! @3 3%
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4.5. Social inclusion

Table 7: Objective for social inclusion (absolute n umbers x1.000)

BE2009 BE2010 BE2018 Required decrease
2010-2018
Risk of poverty or social exclusion 2,145 2,235 1,814 421
Source: EU-SILC, Eurostat, ADSEI.
+% Al + ( '
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Graph 11 Population at risk of poverty or social ex - $ % . $%
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4.5.1. Guaranteeing the social protection of the po  pulation
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4.5.2. Combating child poverty
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4.5.3. Active inclusion of people excluded from the
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4.5.4. Combating inadequate housing and homelessnes s
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Qualitative information of the planned and al

ready enacted measures

Main areas Number Governmen Description of the measures Impact on
of of CSR (2) tlevel (3) public finance
interventio
n(1)
Description of the Legal/ Formal State of Pro- Risk of Overall and
measure administrat | objectives gress (includ- | impleman- | yearly change
ive ing the im- tion in government
instrument plementation (if rele- revenue and
s stage, the vant) expendiute
sequence and (reported in
timing of the min. national
measure) currency)
Fed Pension reform Law on Limitation of
various assimilated
provisions of | periods for
28 Decem- | the pension
ber 2011 calculation
Fed Early re-
i CSR 2: end- tirement
IF:)il:1arl1Cce of-career pension age
issue Lavy on is _grad_ually
various raised in the
Early retirement reform | provisions of | schemes for
28 Decem- | employees,
ber 2011 the self-
employed
and civil
servants.
e Lawarz | RO i e sce y
Peaks) July 2010 stability April 2011
Fed Measures in favour of
_ _ CSR 3: Dexia: acquisition of
Financial macro- Dexia Banque Belgique | See press 4 billion (acqui-
market financial and granting of a guar- | release of Reinforce . sition Dexia
o ) ) } Implemented in .
stability antee to Dexia SA and | 10 October | financial October 2011 Banque Belgi-
Dexia Credit Local 2011 (Dexia | stability que, i. e. finan-
(jointly with the govern- | website) cial assets)
ments of France and
Luxembourg)
Fed Strict compliance with
CSR 4: wage the 1996 law on the
delopment, promotion of employ-
productivity, ment and the safe-
competitive- guarding of competi-
ness tiveness which sets
bases of the wage norm
Fed Reduce
Increase(€200) in the taxation on T
. . Budget low wages Application in -
basic exempted income 120 millions
Labour 2012 and encour- | 2013
for low wages
Market age em-
loyment
CSR 5: - Py
Fed Reinforcement of the
Labour - Increase
market degressivity unemploy- labour mar-
L ment benefits and tem- - 2012
participation S ; ket partici-
poral limitation of inte- ation
gration benefits P
FI As an alternative for a The growth | About 5000 -
. . o 3,9 million
wage subsidy for em- path aims to | additional
; . euros(budget
ployers a growth path increase the | places will be 2012)
has been established number of created during




for the Individual Voca- people who | the 2 following
tional Training measure benefit from | years.
(IBO) until 2014. the IBO
measure up
to 17000 in
2014.
FI The objec-
tive is to | The extension
The extension of the raise the | of the tailored
tailored guidance ap- :egé)loytr::ar:t g?(;iirrlcv?/iﬁ p- 1,8 million
proach to the group of of eogle znter into force euro (budget
inflowing jobseekers peop 2012)
from 55 to 58 vears old older than | from the 1th of
y 50 years old | June 2012
with 1% | onwards.
annually.
. Decree
wal Establish- .
t of adopted in
ment of a January 2012,
single ;
hi the Executive No budaet
coac m% Order should No ut 9{2 ary
Establishment of a sin- process to be adopted late impact, the
le coaching process to Decree of accompany | o et half measure is
g 9 pr 26/01/2012 | all job seek- implemented
accompany all job of 2012. i
seekers ers, modu- 500  advisors through inter-
lated on the ianed to th nal reallocation
basis of assigned to the of resources
L individual  ac-
their individ- -
ual caracter- companiment,
- 95.000 people
istics ;
accompagnied
Wal Revision of
the man-
agement Decree on the
contract and management
decrees. Enhancing | adopted by the
Develop- the effec- Parliament on
ment of new | tiveness of | 31 March
approaches | the em- 2011, new
and ployment decree “Forem”
Enhancing the effec- worrking public ser- adopted in
tiveness of the public methods: vice by refg- ZDSffrgber: No budgetary
employment and train- Develop- cusing on its y the impact
ing service ment of a core mis- Government
9 personal- sions and to | (third reading
ized rela- the satisfac- | in March 2012)
tionship with | tion of the and new man-
employers. | recruitment | agement con-
collection, needs of tract signed in
manage- employers September
ment and 2011.
filing of a
maximum of
job offers,...
Bru Implemented.

Mandatory ‘Occupa-
tional Project Building”
system on top of the
continuing training pro-
gramme for jobseekers,
a systematic, high-
quality, formalised and
customised support
offered to the under-25s
looking for work

This accompa-
nying measure
benefitted
11.202 under
25s jobseekers
in 2011. The
first assess-
ment (july
2011) showed
that the job
placement rate
increased by
10.6% with the
target audience
since the intro-
duction of this
system.




Bru Provision of Occupa-
tional Project Building
(“construction du projet
professionnel” — CPP)
D Improve-
No legal ment of
instrument, | placement Cost rise No impact on
but the re- services for Risks com- | public budgets
Continuous reform of formis part | unemployed ing along (the objective
public employment of the con- | (especially | 70% with is to improve
services tract be- for young change services with
tween PES | and older manage- constant budg-
and local unem- ment ets)
government | ployed) and
employers.
Regions and
german Mobility agreement
speaking
community
Fed
I A3
Fed '
Product _ CSR6:
and service "
market competition (
% (
& "
)
(
")
1) This classification is in line with that already used within the framework of CSRs moniroing under the first European Semester.
) The number of CSRs differs across Member States.
3 Fed: Federal government; Fl: Flemish government; Bru: Brussels government; Wal: Walloon government; D: German speaking Commu-

nity of Belgium




Macro-economic effects of structural reform package

%
% ( % 7 +'
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Table: Impact of structural reform package on pensi ons and unemployment
Annual growth rates (in real terms) in % Level

(reference scenario /
scenario without reforms)

2011-2020  2020-2030  2030-2060 | 2011-2060 2020 2030 2060
Employment 0.08 0.07 0.00 0.03 0.7 1.4 1.4
Labour productivity -0.08 0.08 0.00 0.00 -0.7 0 0.0
gdp -0.01 0.15 0.00 0.03 -0.1 1.4 1.4
$ % AT7! =1 $ (

@@ =8 " (% % | %
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Table: Impact of structural reform package on pensi ons and unemployment

(difference w.r.t. reference scenario), in %-points

2020 2030 2060
Employment rate 0.4 0.9 1.0
Employment rate of 55-64 year olds 3.9 5.1 5.6
Unemployment rate 0.5 0.0 0.0
19 '
( n $% ( n
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Implementation Level of List of measures and the progress of commit- Estimated impacts of the measures (qualitative
progress government ment implementation and/or quantitative)
@
National 2020
headline targets
Employment BE
target [73.2%) See table 1
R&D target Fl . .
[3%] The budget is increased cumulatively after 2011: by
60 million euro in 2012, 70 million in 2013 and 70
Approval in 2011 of the growth path for the R&D ml|II|on in _2014. Consequently, _the Innovation budget
: will have increased by 200 million euros between
budget in 2012-2014.
2011 and 2014.These extra means must help Flan-
ders to bring the R&D budget closer to the 3% objec-
tive.
Wal, FWB Implementation of the research strategy 2011-2015
Launch of a call for PPP projects within a 6 million Step up the R&D efforts, promote scientific excel-
euro budget lence, strengthen R&D capacity and R&D valorisa-
Decision to invest 5 million euro annualy in top- tion
class research infrastructure
Bru Strategic platforms : two new platforms created in
2011 in the field of life sciences (clinical trials and
toxicity of nanomaterials)
GHG emission | Wal Improving housing quality and energy performance.
reduction tar- Launch of the 1st Alliance Employment- Transition of the building industry towards more sus-
get [-15%)] Environment in September 2011 tainable approaches is assured, while raising the
sector's employment rate
Fed
Maximisation and rationalisation of investments for
energy savings in public buildings and measures to
optimize the mobility plans for civil servants
Renewable Fl
enirgy target In Flanders the share of renewable energy in final
[13%] energy consumption went up from 2.2% in 2008 to
3.4% in 2010. To achieve the renewable energy tar-
L . . get, a strong growth in the production of green heat is
igig; gf;?,sg:fé\?v;m(Emngftat%'zgf the Flemish needed. In this context, the Flemish government ap-
9y proved an action plan green heat on 15 July 2011.
The plan includes a support mechanism for large
industrial facilities producing green heat from biomass
and waste heat recovery
Wal

Updating the wind energy park

78

Objective of 4.500GWh of wind energy by 2020 to
contribute to the target of 8.000 GWh of green energy
produced in Wallonia




Energy Fed
efficiency
0,
target [18%] Transposition of the new framework directive
2010/30/EU with regard to eco-design and energy
labels
Fi . T
Updated calculations used to establish this action
plan show that an energy saving of 13 % can be real-
Set of measures in implementation of the second ised by the end of 2016. Important is the implementa-
Flemish Action Pl Ep fici tion of the Energy Renovation Programme 2020,
emish Action Plan Energy efficiency. which stipulates, among other things, that all roofs
should be insulated by 2020.
Bru "Employment - Environnement Alliance" — sustain-
able construction axis implemented in 2011 through
44 identified actions.
Bru Exemplary role of the public sector through the
passive standard for new buildings and the low-
energy standard for renovation of public buildings
Early school Fl The actions are part of a continuum of sensitization,
leaving target prevention, counselling and sanctioning. In this re-
[9.5%] gard, particular attention is awarded to special target
groups as well. As from September 2012, all registra-
tions, deregistrations and periods of presence and
absence will be retrieved over the whole school year
in primary education, secondary education and ap-
prenticeships. Moreover, scientific research on truant
profile and on the influence of school and environ-
Action plan “cross-border behaviour” (including ment on playing truant will be started.
playing truant)
This action plan should contribute to cutting back the
share of early school- leavers to 5.2 % in Flanders.
Finally, career counselling is also being improved
further. With the career agreement, the VDAB will
choose fully for offering professional experience
through an adjusted job and training offer (workshops
and/or workplace learning) in view of guiding people
to shortage professions and the broader labour mar-
ket
FwB
The introduction of the certification by units (CPU):
gradual certification by unit since 2011, full imple- Decrease in repetition rates from 17% to 2%. De-
mentation in 5 professions planned in 2013-2014, crease in drop-outs to 10%.
and extended afterwards
;I'ar:_get for F The plan will come into effect as from the academic
eriary year 2013-2014 and comprises, among other things,
education the integration of all Masters' programmes into the
[47%] o . . universities and a structural increase in means. The
Modernisation and reform of tertiary education . - -
modernisation and reform of tertiary education should
contribute to raising the share of 30-34 years olds
having completed tertiary or equivalent education to
47,8% in Flanders.
FWB, Wal Development of a work-linked system on different
educational levels and training (nb. Refersto 2 o . .
" . " Development of a qualitative work-linked education.
educational” targets) : . .
) I The unique contract replaces the apprenticeship
For compulsory education:  further reform aiming . .
. f . contract and the convention social and occupa-
at the introduction of a unique contract (by 2012) : ) :
) ) tional integration.
For tertiary education: Decree of 20 October 2011 N . L .
) Modernisation of tertiary education, in particular
and development of Masters' programmes based : ; ’
; S . through stronger links with companies.
on a work-linked education in colleges of higher ) Lo .
) Stronger work-linked education in vocational
education trainin
For training : Implementation of the work-linked 9
education for job seekers in training
Poverty target Fed Structural mechanism for adapting social security Supporting the income of the lowest income cateqo-
[-380.000] and social assistance benefits to the development pp 9 9

of the general standard of living

ries

@




El For people on low income, among them one parent
Approval on 18 November 2011 of the draft frame- famlll_es, the organlsatlon and the cost of _chlld care
; . , remains one of the big obstacles to entering the la-
work decree regarding chid care for baby’s and h
; bour market. The Flemish government has taken the
young children . = .
commitment to guarantee sufficient, accessible, af-
fordable and high quality pre school childcare
Wal Fighting overendebtedness : reorganisation and Reinforcement of overendebtedness prevention
professionalization of the sector is ongoing, launch through a reform and increased financing of the sec-
of a prevention portal. Increased financing has tor. The aim is to reduce the number of overendebted
been obtained. people by 20%.
Bru 34 specific strategic objectives in the context of the
Brussels “poverty reduction action Plan”:
Implementation of housing right € 206 million to
enhance and develop the social housing stock in
Brussels
Euro-plus pact
commitments (if
relevant)
Euro Plus Pact
commitment
on ...
1. Public
deficit See Stability Programme 2012
2012- yrrog
2015
2 Er_1ergy See answer to CSR6
prices
3. Wage de-
velop- See answer to CSR4
ment
4. Financial See answer to CSR3
sector
5. Pensions See answer to CSR2
Other:
Industrial pol- El The TINA fund has 200 million euro at its disposal
icy and focuses on innovative initiatives with a strategic | .. Tina fund was set up to reform the Flemish
potential through ambitious projects that can only . P
b . . economy through innovation.
e supported by consortiums of companies and
knowledge institutions
Wal SMEs support policy and access to financing.
Launch of a Walloon SBA and of several measures
since 2010 : reinforcement of the guarantee
m?cr}anlsm f(:r bus(ljnless st:(cces_swn, mixed prod— The Walloon SBA aims at 4 priorities : facilitating
uct of guarantee and foans for micro-companies, access to financing, promoting entrepreneurship,
se_lf—emplo;_/ed, liberal professions and craftsmen, developing innovation and internationalizing of SMEs.
micro-credit for female and second chance entre-
preneurs, coaching cheques for internationalization,
development of pedagogic tools and training for
students, ...
Fed Overall strategy for the revival of economic activity,

the reinforcement of competitiveness in order to
stimulate both economic growth and sustainable
employment and to support purchasing power.
Implementation of an SME plan inspired by the
priorities of the revised “Small Business Act”

(1)Fed: Federal government; FI: Flemish government; Bru: Brussels government; Wal: Walloon government; FWB: Fédération Wallonnie-Bruxelles.




1. Governance of the Flemish Europe 2020 Strategy
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2. An efficient and effective government
2.1. Healthy public finances
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2.2. An efficient and effective government
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3. A competitive and sustainable economy

3.1. Flemish R&D objective

1 - 3% ofits GDP  T9
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3.2. Ambitious strategy for R&D and innovation
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3.3. Environmental objectives and energy targets as leverage towards a green economy

3.3.1. Flemish climate and energy targets
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3.4. Improve the investment and consumer climate and make the industrial basis more sustainable
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The growth platform of the Gazelle Leap has been created and aims on the one hand at high-
potential growers and on the other hand at the more average growth companies. In addition, the 9
pilot projects regarding growth guidance are running until the third quarter of 2012.

1 - $
0 5" ( && (% ! ML  $
" ( O<.
ML % ' % ! '
' | | *
1 - ( C ( 2
2 5 % - ( '
( %
% ! $ 3 (" 0<. ' (%
( % 2 ' % . $
( % % $
$ % DD ( %
# $ % ! (
( $ &
C I J! "
" $ % % % % ! -
A & % (
(! @ $ % C ( (s !
$ $ ( " % ) # / U6
L6M ! (
: ( ( !
@! ! % $ 1( -
8@ $



< 5# ) $
$ ($

4. More people at work, in more workable jobs andi  n careers that are longer on average

4.1. Flemish employment rate objective
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4.2. Towards an increased labour market participation

4.2.1. The 17 February 2012 Career Agreement
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4.2.2. People over 50 at work
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4.2.3. Young people at work
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4.2.3. Vulnerable groups will not be forgotten
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4.3. Improving the workability
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4.4. Competency development in function of the labour market
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4.5. Towards an improvement of the quality of the education and training systems
4.5.1. Flemish education objectives
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5. High-level quality of life
5.1. Flemish poverty objective
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6. The contribution of the European structural fund

%

%

82

%+ % . '

% %
0 $ %
! (% %
($ %/ !
(% %
(%!'( $ $ ('
% $
| @7B &$'
% C (
%! $ -
%
I 9% .
$ (%
(%

s to Europe 2020 in Flanders

0- B' 7
%
(
*
1 - $ '
8,
1 .
% .
<$ 0
(
$% !

%



1. Introduction
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2. Implementation of National Reform Programme (PNR ) 2011

2.1. Public finance
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3. Thematic coordination: Europe 2020 strategy obje  ctives
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3.2. R&D and innovation
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H “Wallimage Crossmedia” (€570,000 of funding forfigrojects): this scheme is designed
to support innovative digital marketing campaigasffim productions aimed at attracting
audiences through alternative forms of media

H Introduction of a scheme designed to support tiveldpment of innovative technological
products, from prototype to production to launch.
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3.4. Social action and social cohesion
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3.5. Energy and Climate
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Contexte économique bruxellois
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2. Objectif - Taux d’emploi
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2.1. Poursuivre le développement de l'activité écon  omique de la Région de Bruxelles-Capitale
afin de continuer a créer de nouveaux emplois de ma  niére massive, notamment pour des pro-
fils peu qualifiés, en exploitant au maximum les gi sements d'emploi que constituent différents
secteurs porteurs.
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2.2. Renforcer 'accompagnement des demandeurs d'em  ploi avec une attention particuliére

pour les jeunes, public vulnérable en RBC
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2.3. Mobiliser tous les acteurs autour de la format  ion des demandeurs d'emploi
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2.4. Lutter contre la discrimination a I'embauche e
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2.5. Renforcer la mobilité des demandeurs d'emploi
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2.6. Développer et mobiliser des outils publics per
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4. Objectif — Education

4.1. Lutte contre le décrochage scolaire
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Axe accrochage scolaire :
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4.2. Contribution de la Formation professionnelle a I'objectif Enseignement et formation tout

au long de la vie
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6. Objectif - Cohésion sociale/ Lutte contre la pau  vreté :
6.1. Stratégie générale & Objectifs spécifiques :
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6.2. Mesures en vigueur :
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6.3. Mesures planifiées :
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7.Matiéres transversales

7.1. Les fonds structurels

jectif de cohésion sociale



a. Fonds Social Européen (FSE)
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7.2. Les Contrats de quartiers durables
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7.3. Simplification administrative et modernisation
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Annex 6: Regional Development Concept for the Germa  n-
Speaking Community (DG): Living East Belgium
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