Employment SubGroup of the EU Inclusion Strategies Group

Saturday, 11 May, 09h30-12h00

Minutes

Present: Slobodan Cveijc (EAPN SR), Kiira Nauts (EAPN EE), Hélder Ferreira (EAPN PT), Ole Meldgaard (EAPN DK), Jürgen Schneider (EAPN DE), Marina Koukou (EAPN CY), Sonja Leemkuil (EAPN NL) + Rebecca Lee, Amana Ferro (EAPN Secretariat) 

Apologies: Katherine Duffy (EAPN UK), Ryszard Szarfenberg (EAPN PL)

Facilitator: Marina Koukou (EAPN CY)

Rapporteur: Kiira Nauts (EAPN EE)

1. Quality Work Explainer

Hélder sent round a work-in-progress version a few days ago, with an explanatory email. He explained that this is not the product we hoped to have by now, it is not yet a consolidated first draft. Point 1 of the structure is already completed by Ryszard Szarfenberg (EAPN PL) and has also been edited by Peter Kelly (EAPN UK / Scotland). This is a very good text, setting the tone for the rest of the document. This leaves 5 other points to cover. There are over 70 pages of content in the questionnaire responses. Hélder reviewed all content, made shorter summaries of the contributions, and divided them by structure points. This is what currently the document which was circulated is about – summarised national contributions allocated to structure points, but the text is not yet written. There are still some small issues to be addressed. If we use many country examples, the information is dated. If we don’t, then it is all purely theoretical. 

Reactions from SubGroup members:

· We need to make some links with Troika – attack on quality work;

· Just because there is a crisis, we need not to give up on our quality principles! This is precisely the time to reaffirm it! 

· There is also the issue of the entrepreneurs and self-employed – who checks that someone who is self-employed has a decent work? 

· Public Employment Services are facing a lot of pressure from private agencies, who play a numbers’ game and get paid per capita, so there is pressure to lower standards, especially on quality. 

· Indicator for the Europe 2020 target – one hour worked (paid employment) in the week of reference. That is not even employment, much less quality one! 

· Quality of work and employment is essential for EAPN’s work. It is also one of the fields where inequalities arise the most – look at Roma people working on waste collection. 

Updated Timeline for the Explainer

July 15th – Helder sends the first draft (consolidated text based on the structure).

September 15th – SubGroup members give feedback.

October 15th – Second draft (incorporating comments, + European part done by Amana) circulated to members of the SubGroup in advance of the EU ISG meeting in Spain. 

October 25-26 – Discussion on the second draft and endorsement by the SubGroup, with final comments and the added European part.

By December 2013 – Final comments incorporated, final draft circulated and endorsed by EU ISG by email, layout, publication and distribution. 

=> Ole and Slobodan wish to be kept updated and wish to review the drafts when they are done.

=> Amana to make a short glossary for UB, LTU, ALMP, PES, ILM, LLL, ILO, TUs, PrEs

2. Decent Work Task Force

Paul Ginnell (EAPN IE) joined the SubGroup for this item to explain the re-defined the Irish proposal for a Task Force. Given the overlap of the originally proposed Task Force and the work currently carried out for the Quality Work Explainer, new options were explored by EAPN IE and the Secretariat. 

The current proposal on the table is for the Task Force to work on a Toolkit and other campaign tools, based on the Living Wage campaign, to provide EAPN members with the necessary knowledge, tips and instruments to campaign for decent work / living wages. One of the interesting features is that the Scottish Living Wage campaign is that it does not target politicians, but individual employers, with incentives of becoming “living wage employers”. 

Ideally, someone from EAPN UN/Scotland, who is working directly on the campaign, will be part of the Task Force. It would be good if a member of this SubGroup also applied to be a member of the Task Force. Trade unions and employers could be invited to a meeting. 

3. Joint Session with the Active Inclusion SubGroup

The Employment SubGroup has a secondary focus on Youth Unemployment, according to our Terms of Reference. However, as EAPN, we feel that our approach to youth issues should be more encompassing, adopting a broader social participation angle. We should speak rather about Youth Active Inclusion and look at integration strategies which include a strong labour market pillar, but also looks at access to sustainable, adequate income, as well as to quality services, and to rights. As the Active Inclusion SubGroup is also interested in this perspective, there is the proposal to hold part of our next SubGroup meeting together with the Active Inclusion SubGroup and look together into the possibility of maybe producing a joint position paper on this. 

4. In-Work Poverty Paper

Update from the Secretariat – the paper will be finalised before the summer. It is a very needed instrument in people’s national context, a useful tool for the upcoming elections for the European Parliament. Amana will explore launching possibilities in Brussels. 

5. Employment Chapter of the NRP Report 2013

Members were informed by the Secretariat that the report will be circulated towards mid- to end-June, and that the SubGroup has the responsibility to particularly look at the Employment chapter and endorse the tone and main messages. 

6. Exchange on employment priorities from the national level
· Portugal – There is increased flexibilisation of the labour market, and also an increase of informal economy, this grey area where so many people are trapped. 

· Serbia – In Latin America, it is said that the informal economy is the natural response to the gaps in the formal labour market, so it is good, but there are implications for the whole system. 

· Secretariat – Important not to penalise people, who are searching for a survival strategy, but employers. 
