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Top priority #5: 

Access to decent jobs and equal employment opportunities for 

different categories 

1)     Why have you chosen this priority? Why is this priority important for your country OR region OR 

community OR group?  

Describe the problem together with the members of the PeP group and try to collect concrete 

examples, concrete situations people experiencing poverty are facing in order to illustrate the 

priorities. Collect evidence of these situations (personal stories, pictures, videos,…).  

People experiencing poverty often feel they could participate better in society if they were given 

access to better paid jobs. It would improve their living standard, social network and keep them from 

isolation. Their main worries would be alleviated, contributing to a net improved mental health. 

In particular, people with disabilities and other people who are experiencing poverty are still being 

discriminated heavily against. They are usually seen as less intelligent, less capable. This is the stigma 

that is still present in society and with employers. The reality, however, is that they don’t have the 

means and often need to think of the needs of today, rather than being able to plan for tomorrow. 

Poverty should never be a defining life stage or held against someone as part of a meritocratic 

society. Poverty is often seen as a result of one’s own poor choices and a fate one has deservedly 

called upon themselves. However, poverty can have a number of causes and reasons. Life events, not 

yet having reached maturity or having been taught and mastered the skills to cope with the demands 

of society and the workplace, and a lack of support to deal with either all factor in why someone is 

experiencing poverty. Intelligence even is often not a good indicator for the person’s life trajectory or 

estimation of financial means, whether current or in the future. A Dutch report of the Scientific 

Council for Government Policies (WRR) even states that while some people are excellent in their jobs, 

having achieved academic degrees and accolades during their careers, this doesn’t necessarily mean 

they are good at keeping up with all other areas of life and they could still benefit – even need – 

support in these areas. Not receiving this support could eventually – and this often occurs so – lead 

to acute issues and life events that makes one slide from relative societal success towards despair 

and eventually to poverty. Support, then, becomes critical, but the stigma in society prevents the 

person to look for support and employers often look unfavourable upon those who do. Whenever a 

person temporarily exits employment to look for psychological support and likewise whenever 

someone enters the job market for the first time while needing on the job support, they are either 

assessed to only being capable of handling jobs below their previous or potential ability instead of 

having the potential to improve and develop (new) skills. Almost never occurs the thought that one’s 

situation and ability are fluid and have the potential for positive change. 



This stigma also prevents people with disabilities to earn more than a minimum wage. This should be 

addressed and eliminated. When a person with disabilities seeks support in order to access the job 

market, they should not be looked down upon or thought of as being less deserving of remuneration 

to the standard of their colleagues. 

This all is a stigma and a mentality towards people with disabilities, which often keeps them into 

poverty without a chance to breakout from their circumstances. 

Going to my personal experience, this is exactly what I am going through. I do not have a degree, just 

a secondary diploma, and I am trying to get a job, but I need to have education to improve my 

chances for a job. Though, I lack the financial resources to finance it. Jobs that I can apply for only 

offer a wage that is at the minimum, which is not enough to be able to invest in yourself or to go 

outside and build a meaningful network. The stigma then only grows. 

I need support on the job and at home. I am getting support to organise my life and my home, but I 

fear that I will not be able to access it as soon as I have a job. I need the support in order to organise 

my life and not to fall back in old habits, because as soon as it gets disorganised it will have an effect 

on my job performance and ultimately my entire life. When it comes to on the job support (which 

should also include mental/psychological support), I fear this would lead to cause a stigma on myself 

as this has happened to many others already. 

 

2)     Are there any policies in place to address the problem? How do they work? What is the impact of 

these policies on PePs lives? 

There are projects that are trying to get people a job, but it is always a job that can either be easily 

made or is set to become redundant in the future and is fairly easy to do. There are hardly any future 

prospects in these jobs – the element of self-improvement is missing. Many of these jobs are 

targeted towards women, refugees, and very young people (teens and adolescents) but once you are 

over thirty years old, there is very little left. 

To let people with disabilities gain better access to the job market and become more attractive for 

hire by employers, they have introduced a measure that subsidises the gap between the production 

delivered and the so-called (and mostly perceived) loss of production value by the person with a 

disability, topping up the difference between the wages paid by the employer based on a production 

value measurement towards minimum wage. Only people who have been registered in the ‘target 

group registry’ qualify for this measure; these are generally everyone with a disability. The goal of 

this measure is to let everyone with a disability have an opportunity to get a contract with indefinite 

duration. Nevertheless, often people only keep a job for the duration of the time the employer is 

getting subsidised for the hire of the disabled employee and some there are even contracts around 

that specify that once you lose the conditions on which you were eligible for the employer to get 

subsidised, you will lose your job. 

There is a policy change in the works to let people remove themselves from the ‘target group 

registry’. However, the word is that once you remove yourself from this registry (because you want 

to no longer brand yourself with the stigma associated with being in this registry after years of 

employment), employers say they would end your contract when they discover this. 



3)     What solutions or improvements to existing solutions do PePs propose regarding the problem? 

First and foremost, I would heavily invest in destigmatisation programmes in the industry and the 

corporate sector and make it a requirement for recruiters to follow such a programme. Such a 

destigmatisation programme does not emphasise the limitations of an employee, but rather 

emphasises the strengths an employee has. It also focuses on the human ability to learn and develop. 

This in turn would lay the foundation for easier hiring. One hiring practice is open hiring. I would also 

reduce the risks employers are required to take on when hiring people, but not in such a way that 

the burden is put on the employee. Fears from employers should be taken away in order for people 

to get more opportunities/prospects of getting hired. 

An employee, particularly a new entrant to the job market, should always get offered a training 

course that leads up to a degree within the industry of the company. This should ensure every 

employee has a recognised qualification in case it should leave the company. The industry and the 

corporate sector should establish a fund to make this possible, and when they are not doing this, the 

government should enact a bill in which this becomes a requirement. An employee with a degree and 

work experience is much less likely to be stigmatised and refused. A new entrant should be defined 

as someone who does not have the financial means to finance their own training courses and who 

has never had meaningful work experience or training for the industry he/she is applying for or has 

been without a job for at least over two years. 

Each company should have the ability and the requirement to offer internships. Internships give the 

new entrant the opportunity to see for themselves what the job and or industry is about and 

whether they would enjoy the job. These internships should not have any age restriction. Interns 

should get paid the minimum wage at least. 

Age requirements on wages should be lifted or lessened. When someone has been out of work for 

whatever reason and amount of time, a new entry to the job market should be able to choose to 

take a lower wage than what his/her age usually requires. This would make hiring people without 

much working experience easier, as many people with disabilities are without much working 

experience.  

And finally: support should always be available, not just during the day, but also at night when 

people have come home from work. Some people cannot get support in home or with life issues, 

because for example the support worker can only come during the day when people are at work.  

 

4)     Please formulate one or several solutions as a Christmas wish – we need this for the visibility 

action. 

I wish that employers would understand my need for support and would not hold it against me or 

refuse me a job position because of it. I wish they could look beyond the stigma already put in place 

on me, see my potential and invest in it. 



I wish I could be given recognised training courses with a degree/diploma in order to increase my job 

effectiveness and job security with them or with someone else in case the company does not make 

it. 


