Employment Sub Group of the EU Inclusion Strategies Group

Saturday, 2 February, 11h-12h30

Minutes

Present: Sonja Leemkuil (EAPN NL), Katherine Duffy (EAPN UK), Wolfgang Krebs (EAPN DE), Marina Koukou (EAPN CY), Ryszard Szarfenberg (EAPN PL), Kiira Nauts (EAPN EE), Hélder Ferreira (EAPN PT), Per K. Larsen (EAPN DK) + Amana Ferro & Rebecca Lee (Secretariat)

Choice of facilitator and rapporteur:

Marina Koukou (CY) - facilitator

Per K. Larsen (DK) – rapporteur

Clarification:  Subgroup vs. Task Force

This sub-group is an ongoing structure of the EU ISG, which will follow employment issues broadly, formulate input to the Europe 2020 Strategy and other processes (in accordance with the Advocacy Strategy and Work Programme) and oversee EAPN’s overall employment work. 

Task Forces are one-off, time bound, and respond to a very specific objective or action, and they are meant to complement the policy work of the EU ISG, rather than substitute it.

Quality Work Explainer

Hélder reviewed the papers and there is a lot of material. Some networks replied 4-5 pages to just one question of the questionnaire, while others just wrote a few words or ignored the question all together. The problem is that a lot of information is outdated, especially in these fast-changing realities. We could use time stamps for outdated information. Explainer is a good format and the proposed structure fits very well with the information gathered.

Hélder to compile the information under the structure he proposed, and members will update/complement with up-to-date information once the compilation is completed. Focus on the overarching principles, as this is supposed to be a long shelf-life publication, and only use national examples to beef it up. Amana to then supply the EU-side information. 

Amana to circulate the Questionnaire and the proposed Explainer structure (not to Per).

Timeline: 

· Hélder to send a draft (April 20th);

· In-depth discussion in May meeting, comments on the first draft;

· Over the summer: Hélder integrates comments; paper circulated to members for updates; Amana writes the EU part;

· September: second draft, incorporating the above (changes from members, EU part, comments and updates received);

· Finalising of the document, with the Explainer format, and endorsement by the EU ISG at the October meeting.

In-Work Poverty Paper

To be circulated to the EU ISG with a deadline of two weeks (25 February) for comments and endorsement. Factual data about countries to be checked by each National Network. Title: Poor and Working. An EAPN overview and analysis of the phenomenon of in-work poverty in Europe.
Planning ahead & Work Programme 2013
1. Will input into the Advocacy Strategy and Work Programme, as required, on employment issues (Europe 2020, NRPs, NSRs, CSRs and others);

2. Social Partners’ agreement on Inclusive Labour Market – there is a problem with implementation; look at the paper and develop a position;
3. Have a broader discussion in one of our upcoming meetings about the nature of work; if no time during the meeting, then from 17h to 18h. Discuss issues like dualisation / polarisation of labour market; young people, youth unemployment, NEETS; need to question employment as the only pathway to inclusion; work is much broader than employment; social protection and inclusion are based on employment – why? To discuss.
In India, everybody works, and nobody has a job…

