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POLICY, CAMPAIGN and PROJECT UPDATES

1. 2020 Strategy

European Commission

Mid September, the Commission was supposed to launch its public consultation on the post-2010 Agenda. It was not clear if this would be just an internet consultation or include a stakeholder debate. However, the difficulties over endorsing the Reform Treaty have led to delays in the publicized consultation over the post 2010 agenda. Originally, the consultation paper should have been produced by the 20th of October. Now it is envisaged to be published “some time” in November. The advice from the Secretariat General is to make any inputs based on President Barroso’s Guidelines document. They still hope to have a decision finalized by the Spring Council. This means that, realistically, there will not be a real consultation process, based on the EU guidelines (i.e. 8 weeks.)
EMCO & SPC

The SPC and the EMCO held a further debate on their post 2010 initial position. On September the 29th, the Commission presented the SPC input to the post 2010 debate: “Growth, Jobs and Social Progress”. The report highlights the need to put social cohesion at the heart of the new 2010 strategy and is the strongest input by the SPC to date. The EMCO identifies income inequality as one of the key employment challenges for the next decade, but doesn’t suggest any concrete measures to tackle it and does not make it a priority. Quality of work is mentioned as a possible key domain. There are several proposals regarding on how to improve the architecture. One refers to suppressing the narrative part of the Guidelines, as being too complicated for the common citizen to understand. Another one recommends replacing the macro/micro/employment structure with mainstreaming the guidelines throughout the Strategy, rather than having three different pillars. Finally, there is a proposal to add new guidelines, especially interesting a social guideline as an extra pillar to Lisbon, “identifying social policies that do not relate to the labour market”. Interesting! Also, it was suggested to add a guideline on new jobs (green and white), as well as a guideline for migration. Regarding governance in the Lisbon strategy, it is stated that the current model does not seem to put enough pressure on Member States. One proposal invokes the suppressing of the Cambridge Review as being ineffective. Another one is to strengthen the employment OMC by improving peer pressure through score or league tables, with a more visible benchmarking with indicators. Regarding targets, country specific and individual targets are thought to better reflect MS diversity, but a common European target is also suggested – the two would work in conjunction. Employment targets for 2020 include targets on lifelong learning, for physical mobility, employability and knowledge of foreign languages. The EMCO mentions explicitly the creation of jobs in social services. However, stresses strongly “a job-intensive growth based on flexicurity and employability of the workforce, while avoiding welfare dependence”. Measures are proposed to reduce early retirement, improper use of disability and sick leave, and strong active labour market policies. Measures to tackle undeclared work are proposed (nothing concrete though), as well as improving training and activation for excluded groups (long-term unemployed, low-skilled, migrants, disabled etc). 
President Barroso’s Political Guidelines for the new Commission
On July 15th, European Commission President José Manuel Durão Barroso presented his Political Guidelines for the next Commission. The text makes it clear that Employment is the number one concern in present times, and that stemming unemployment is a priority for a successful exit from the crisis. The document repeatedly mentions upgrading skills as the basis for more employment. President Barroso identifies fighting unemployment and promoting social cohesion as one of the 5 key priorities for the next Commission. He stresses the need for a stronger social dimension to fight rising poverty, removal of structural barriers to employment, especially for the young and the low-skilled, as well as for the ageing population. The phrase “inclusive and sustainable market economy” is recurrent in the document. Measures suggested to fight unemployment include also supporting short time working arrangements combined with training, while flexicurity principles are still to be implemented. The huge potential of “green” and “white” (=social) jobs is underlined. The document also strongly outlines the need to create decent, quality jobs, strengthening workers’ rights by promoting work-life balance and improving working conditions, but also pursuing active labour market policies and flexicurity. A more inclusive Europe should be based on gender equality, eliminating the gender pay gap, diversity, anti-discrimination and equal opportunities. Finally, President Barroso underlines that, although most employment competencies lie with the Member States, there is still an important role for the Commission to play. 

Trio Presidency Operational Programme

The three upcoming Presidencies of the European Union (Spain, Belgium and Hungary) released their joint operational programme. In terms of employment measures, the document identifies promoting employment (creating more and better jobs) as the first priority, followed by fighting unemployment, with particular attention to groups having a hard time entering or staying in the labour market. The third priority is promoting social inclusion, preventing and avoiding poverty and social exclusion.  The Presidencies place a special emphasis on tackling disparities in employment and social inequalities, striving to achieve a positive interplay between the OMC, the EES and the fight against poverty. In terms of the future of the EES, the document defines a set of priorities, such as developing targets for measuring the Employment Guidelines, promoting green jobs, addressing the situation of the working poor, fight labour market segregation, tackle undeclared work.  

2. Lisbon Strategy
The publishing of the National reform Programme Implementation Reports has been delayed this year. They are still not available on the EC website and most of our members have had difficulties in accessing them. Only three EWG members have so far replied to the Questionnaire. 
3. Spring Alliance
On September the 28th, EAPN participated in the Spring Alliance conference launching the manifesto, involving President Barroso. EAPN presented social NGO’s demands to Mr Barroso. EWG members are encouraged to sign the Spring Alliance Manifesto and also encourage your members to do the same. Develop joint meetings with Environmental Groups and Trade Unions. Your organisation can sign the Manifesto by using the online form.

4. Active Inclusion
The Core Team of the EU Network of Independent Experts on Social Inclusion has published its report on Minimum Income schemes in the European Union. The conclusions of the report are that most countries still don’t have adequate systems in place to allow for a life in dignity, but underlines the crucial role of these schemes to reduce the impact of poverty. The Report presents 16 suggestions for action at national and EU level in order to improve Minimum Income schemes and to more effectively implement the principles outlined in the Active Inclusion Recommendation. Key proposals are made in the area of guaranteeing adequacy – including developing common criteria and supporting the development of an EU framework Directive, as well as on improving coverage and take up, and reducing the negative impacts of conditionality in integrated active inclusion strategies. Find the full report here. The independent expert national reports have also been translated and published on the same website. EAPN also provided input to the Mid-Term workshop of the Network of Local Authorities on Active Inclusion in Stockholm on the 14th October. Several networks have been engaged in national debates.
5. Employment Communication 
The European Commission put out, on July 3rd, the communication entitled “A Shared Commitment for Employment”. The communication builds on the results of the Employment Summit, in the preparation of which EAPN was involved through the Social Platform. Social NGOs expressed their disappointment at the communication, which does contain some positive steps forward, but does not overall pick up on our main concerns regarding quality of employment, the specific situation of vulnerable groups, and the social impact of the crisis. EAPN responded to the Communication, highlighting our main concerns regarding a number of issues which the document fails to adequately address. We welcome the mentioning of the Active Inclusion Recommendation, while the main point of concern continues to be the absence of a concrete plan for its implementation, both at national and at the EU level. 
6. Skills and Mobility
EAPN also contributed with a paper on Skills and Mobility to the recent debate in the Employment Committee on these issues. This agenda, which has been pushed forward by the Commission with the support of the Czech Presidency in the past months, has not been adequately poverty proofed, and a number of concerns still remain to be discussed so that the proposed measures help improve the lives of people experiencing poverty and social exclusion on the ground. 
7. Social Economy
The WISE project has reached its final stage. Partners have prepared policy recommendations for the European Union, concerning how WISEs can be supported and made more visible in European policy-making, with direct impact at national level. The results of the project were be presented in Genoa, Italy, on November 12th (the programme of the meeting can be found here, in Italian only) and will also disseminated in the framework organised in Brussels to this effect on November the 24th (details to follow). The cross-cutting reports, prepared by the participating countries, as well as more information on the project and related documents can be found on the project website. 

8. Meetings & Conferences
Employment Week

On June 24-25, EAPN participated in the European Commission event called the “Employment Week”. Although meant to bring together all relevant stakeholders, participation fees were prohibitive, which resulted in feeble attendance. The event was mainly attended by training companies and EU institutions. However, EAPN managed to secure a free stand, together with our partners the AGE Platform and the European Youth Forum. Also, Johannes Jorgensen, from EAPN Sweden and member of the EWG, was guest panellist speaker in a session titled “The Social Cost of Change”. His intervention, prepared with the support of the EWG, was the key point of the session and it spurred a lively debate. 

Informal EPSCO in Jönköping, Sweden

The Social Platform was invited to prepare an input for the informal meeting of Employment and Social Affairs ministers, which was held in Jönköping, Sweden, on July 8-9. EAPN contributed to this input. The topic of the summit was “Promoting access to employment through more inclusive labour markets and active social security policies”. The priorities put forward by this EPSCO meeting for the Swedish Presidency are: Full employment and more inclusive labour markets; Promoting good health for an ageing EU workforce, primarily through negotiating the patient mobility directive and eHealth cooperation, and progress on the pharmaceuticals package; Emphasising the importance of gender equality for economic growth and employment. 
Joint Social Conference

EAPN, together with 16 other social NGOs and trade unions, at Brussels and EU level, organized a joint conference on September 14th and 15th, in Brussels. The meeting focused on two aspects, for which separate parallel workshops were set up: social dumping and decent employment. The event was meant, first and foremost, to strengthen cooperation between social NGOs and trade unions, and to identify common positions and joint lobbying targets. This first attempt is supposed to evolve into a yearly conference, to be held in February, aimed at preparing a common position for the Spring Council. The EAPN secretariat was in charge of preparing the Issues Paper for the decent employment workshop. EAPN was represented by Director Fintan Farrell and Policy Officer Amana Ferro from the Secretariat, as well as Philip O’Connor (EAPN Ireland, Chair of the Employment Working Group), Bernart Baltza (EAPN Spain, Employment Working Group), Elke Vandermeerschen (EAPN Belgium, Employment Working Group) and Vito Telesca (EAPN Italy, Social Inclusion Working Group). 

Round Table on Poverty and Social Exclusion

This year, the overarching focus of the Round Table, held in Stockholm on October 15-16, was on Active Inclusion. EAPN formulated input to the conference programme, calling for effective political recommendations that can constitute a strong legacy for 2010. Many of the Key Messages messages were underlined in the concluding debates. EAPN is pressing for adequate follow up to the conclusions.

In the framework of this event, organized by the Swedish Presidencyin Stockholm on October 15th-16th, the Employment Working Group was represented by Policy Officer Amana Ferro, on behalf of the EAPN Secretariat. She attended a workshop dedicated to Inclusive Labour Markets, where the role of social economy and particularly WISEs was underlined, not failing to stress the importance of job quality and security, which should be at the heart of any job-creation exercise. She also attended a study visit organized to the Basta social enterprise, a venture set up and run by and for recovering drug-addicts. More information about Basta can be found here.  

PROJECTS AND CAMPAIGNS

1. Minimum Income

The Secretariat is in the process of discussing a scoping note for the next stage of the Minimum Income Campaign, to run in 2010. This note will be available for comments to the members of the MI contact group once finalised. On 6-7-8 October, in the framework of a Civil Society Contact group event, EAPN was present at a stand in the European Parliament dedicated to poverty. It was a good opportunity to collect more signatures and to present our campaign and concerns to the new MEPs.
2. Video project
Progress has been very slow. The Secretariat has not yet managed to collect interviewee profiles from the four participating networks. A common template will be sent out before the end of the year to synthesise the information and to have an overview of candidates. Shooting and production of the video will be delayed till 2010. 
